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el & fdgr iffaadr &1 wUe T fdh el & geH
FIfdT FeTdhaR & U8 TR TR URYG, ek H gs ol R y=mad ol
M @& o fadid 07.032002 @& §RT WM @R 9T (TR
i /TR 9RYS /TR Uifeldblell & wHany) 0 SRy HHaRAl &
I Hadh U AId I Gad & U IR GRS 8q feen—eer S
fhy U iR ofMcw faTid 21032002 & ERT UM UAFA SfdTel H
AT fhar 731 3R S Gemrgd AiAfd, REQR, fS7ell urefl § U Ads
® 9§ WX USROS ®q 3dfed fhar wam| ordieril &1 daw feie
01.01.2016 I ofdal 10 ¥ fgd fbar Tar iR Jmf da9 gig fa=ie
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01.07.2016 ATQY &I 05.04.2019 & gRT MREAT &1 TS| ARy faid
20.02.2019 & QY & FFAR &I 01.01.2007 H AfH YA DI IGell
TR D IR & B TE | ITdeedi B Iad BRI AATge B
Jd fI9ET g1 81 &1 g IR 9 & @i o7 BT Ply AR AT TAT |
R oA orfiemefl 9 Sad Al & ondw S Ry T, S frem
fag T | SMlled 3MSY 20022019 & FRT 01.01.2007 ¥ 30.042011 TH
NS YT IRl FSHIC & TTAR WU 1,29,698 /— TGl B 3
SR fBar 1| 3@ YR & 01.07.2011 ¥ 31.12.2016 b HeMET
IITAM gfg UR el NIRRT WU 55,806 /— el B MG ORI AT
T AR Grenedt &1 Aifed Iy 991 Torm gadrs &1 @eR fay 997 &
el & dae fder fadie 07.07.2019 F agell BR ol g IR ST
&I 31.07.2019 B HYY 55806 /— DI I STHAT HRATHY GGl B ol
T, ol o9 g & el & fag fd@ear 7 A |aled g4
ST R & FfaRad =¥ gal @ AR ARSI & e
MRYa fhar —

1. Shyam Babu Verms V/s UOI SC (1994)

2. Bhagwan Shukal V/s UOI SC (1994)

3. Ramesh Kumar Sharma V/s State of Raj. - Raj. Hi.C. (1997)
4. Lakshmi Narayan Mukhopadhyay V/s UOI (SC 2002)

3d: I JMMERI R IeArdl & U WhR PR agell AR
f&Ti® 20022019 ell WeHUS f3AIG 01.01.2007 ¥ 30042011 @
01.07.2011 ¥ 31.12.2016 Ud Heldl @l g fa-id 07.07.2019 I S—=Tal
f&ie 31.07.2019 BT FRE BT & AT BRAY Sd Td AlH GG Dl
TS IR 7 & oo & ey fau Sird |

gt faaeT & fagr sffdaadr =1 ol &1 folRaa Stae w_a
PR U I8 vlaare fhar 2 b srdiereil &1 jrorerm fafder dar gerifera
A 2008 & STFAR fhader fadie 09.03.2009 HI da+ 7850 Us U
2000 FeT da+ 9850 WX IR fdhar war &1 f& f&=Tid 01.09.2006 A
g o QPR ST dad gl fasTd 01.07.2007 | a0 PRa Ufeay
Udh SJells DI dIbd da- gig MEaR Wigd &I T3 AR 9 99 &I |l
TR YIH TIMT daTAM 5000—9000 (10) faU SIH @ M<eT SINT fby SIH
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® BRU <F by TV | FAT da-A faid 01.01.2007 H 02.04.2011 qh
BRI 1,20698/— qAT UTEQEd daq ghgdl fade  01.07.2011 ¥
01.07.2016 TP Ual @I TS | 3P da9 g wUI 55806/ — B axell
T gRT FRATTER &1 TS | o7 Ul WIS BRATS S |

B SWI UE & g SffPdarell & 989 gl Ud yFIEel H

QU] HHA S&dTdoll Dl bqld'jﬁd? AdcAlhT hX H iéiall

UHROT & i, IfHgEl Td fieRg W U Udhe BT B fh
ardreredl @1 go MYfad HadbaR & Uq IR TR URYg, Grar H gg ol
3R U=IIT ST faMIT & afew fasid 07.03.2002 & ERT U WdH U
AT M TR & Us R FGHARIGH 59 QY fQFid 21.03.2002 & §RT
I GO S H ARG fhar T et w1 add fadie
01.01.2016 I olgdl 10 ¥ Fgd fHar a1 iR I 9d9 gfg faAre
01.07.2016 MG f&iH 05.04.2019 & gRT MRAT &1 TS| Ay faTid
20.02.2019 & MY & AR faAId 01.01.2007 ¥ (&b YA DI aell
B B Rl TEH DI TS| ST db Uil 4§ ey fadid
20.022019 & ERI ®YY 1,29,698 /— U4 fadid 07.07.2019 & T—aATAN
fei 31.07.2019 BT ®U 55,806/ — B IGell fHY S &7 UeH B, AR
a9 H AR GBI Wl ¥ Harg 8 gdbl o AR el | 9y
2007 | 2011 T 2011 ¥ 2016 & HL &I aell 99 2019 H WGl &
I B TS T | TEfh T Al § BIfiDT BT qd H I @ T A0
@I AT fhY S & YHROT § A1 Fared AT o GoId 59 I
IWIH FHE 2015 (1) SCT 195 & UBROT H BIHB DBl A DI T35 A
& e ¥ e Rigrea gfdorfed fdy § —

""12. It is not possible to postulate all situations of hardship, which
would govern employees on the issue of recovery, where payments
have mistakenly been made by the employer, in excess of their
entitlement. Be that as it may, based on the decisions referred to
herein above, we may, as a ready reference, summarise the following
few situations, wherein recoveries by the employers, would be
impermissible in law:

(i)  Recovery from employees belonging to Class-11l and
Class-1V service (or Group "C' and Group 'D’ service).
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(i)
(iii)

(iv)

(v)

Recovery from retired employees, or employees who are
due to retire within one year, of the order of recovery.
Recovery from employees, when the excess payment has
been made for a period in excess of five years, before the
order of recovery is issued.

Recovery in cases where an employee has wrongfully
been required to discharge duties of a higher post, and
has been paid accordingly, even though he should have
rightfully been required to work against an inferior post.
In any other case, where the Court arrives at the
conclusion, that recovery if made from the employee.
would be iniquitious or harsh or arbitrary to such an
extent, as would far outweigh the equitable balance of
the employer's right to recover."
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