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el UER ok A Ul ol W IE dF Sifdhd § b
ardtarell & g FRgfad soR Ue—fgd & g WR Sey feid
31121978 & g FAaffg w0 ¥ g8 ot | diamedt &1 v =ra®
i & g R IMee QAP 08.01.1991 & R UGl U I
T | JIORYE WRAR - gRT URuS i 25.01.1992 ORI &R
JTRAl S aged Sl SHal 9 #FAdfie $HARl & Ug W
BRIRA &, S8 IIMd daa9= DI oM G SF d1 reer fe=
T | STt bl QY faih 13.07.1998 & gRT 18 ¥ bl T
o] e’ R fgdg 9a=a da9HE b1 a™ o 01.01.1997 9
foar war vd adienedl @1 fgdia =afd daeHE et @ e
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BT A 3Tee Qi 03.06.2006 & GRT AT 1T, Sl Y 3fdTeref
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4. 3059 /2023 g 27 qUIA QR I JATAT DT AT I e [E§IEd
AEA offel ¥ | gretp—q1 | 5000—8000 ¥ f&am WA AR | 30.04.2012 BT
5. 3101 /2023 Wiew—1 | 27 9 A TAMT SATHE BT A I SRl Egicy
EieRAe T 5000—8000 # feam ST =12y | 30.06.2010 BT
6. 1384 /2023 g9 27 qEII QR FI ITTA DT oA I S Egicy
IAF AT 9 | grere—1 | 5000—8000 ¥ feAT ST ANfRY | 30.06.2010 BT
7. 2536 /2023 TR | 27 9N QA A IATHT BT A9 I SJ=Tel ardtereff @5t 7g
STl 34T 5000—8000 ¥ faT ST =1RY | & S W fafere
R aIRAT ETRT
YT U DI
AT |
8. 1502 / 2023 g9 18 R I TAMT IATAE BT A I SRdel Egicy
JMAYDT [T | greih—] | 50008000 H AT ST =12V | 31.05.2010 BT
9. 4908 / 2022 g 18 4RI I FAMT IATHM BT A I SRIAl [E§IEd
BAd< §IPR | et | 1400—2600 H f&AT SIET =R | 31.03.2012 BT
10. 763 /2023 T 18 R I FAMT IATHA BT A I SRIAT [E§IEd
BT AT TeTh—II | 1400—2600 H faam =T =Ry | 30.11.2015 @I
I NEUREGS
11. 1501 /2023 g9 18 R I TAMT IATAM BT A I STl Egicy
AR ITeih—II | 5000—8000 H faam =T =Ry | 31.05.2011 @I
Nl REUREGS
12. 2535 /2023 g 18 R I FAMT IATHA BT A I SRIAT e
AT T | Grofp—11 | 5000—8000 H f&AT ST =R | 30.06.2010 BT
13. 6441 /2022 T 18 IUII AT AT IATHM BT oA da= SR ardtereff @5t 7g
PRIl ATeTdH—] | 1400—2600 ¥ fam ST =RY | & S o) fafere
CALIE I aIRET gRT
YT U B
AT |
14. 1559 /2023 g 18 TR I TG IATHM BT A o SRl ardrerell @1 3
oad Sf | grefe—11 | 5000—8000 ¥ feAT ST ARY | EISIEREIED
qINA §RT
YT YA DI
AT
15. 6440 / 2022 T 18 I JAIT FAMT IATHAN BT A I SR arfremeft a1 9g
St e | Befep—11 | 1400—2600 ¥ faT ST =Ry | & S o) fafere
<qr qIRET gRT
YT U B
AT
16. 293 /2023 g9 18 qUIA I M IATAM BT M I Sfgelr | 3rdienell @ 9
i <@ | =rere—1p | 1400—2600 F faAT ST =IRY | & S W fafere
qIRA gRT
AU U DI
AT |
17. 6442 /2022 | BRA—I | 9 8T JUTI G aqTH BT AT ddd SRl el @1 g
el sgefen 1400—2600 ¥ f&aT ST =R | & o W fafes
Iy IR gRT
AU U DI
AT

6.

TIIRTOT B 3R | YT H&AT 3347 /2022 H STATd UK BR I8
3ifha fovam & & ardiemell &1 Su=ma |fea (fa) T & smewr
PHHID TH(20) f&TTd 25.02.1992 UIH FefTeToT MAI=AT ST.T.371H.
fumT ga AR & ATQY HATH 6886—88 fadld 13.07.1998 &
aiid fau T kel & orgaRer H il s vEER ok
(Tt —) BT 18 q4ig War Yol BRI R ddq SREell
(4000—100—6000) ¥ HA I 4000 f&HA® 01.01.1997 &I FeiRa




arfier AT : 3347 /2022 WA ok U4 16 3 3ot

4

forar a1 2| erdienef @1 faa v @ mewr ®Ate U 20 (1) o=
2 qu—2 /92 faAT® 25.01.1992 T16(2) fad g% 98 fareh 17.02.
1998 Ud UIGR(TFIeTdh—I) BT 27 a4 HdT Yol & R SIHH
3421—23 f&-TI® 03.06.2006 & ERT I WAl (4000—100—6000) H
Jdq ¥UY 5100 UR f&AIF 01.01.2006 R RO fHAT W4T
el s UHere IOk WAIHgd (@REee—n) & 9s 9 s
31.07.2016 &I IffE@N®! MY Yol &9 R Ha-gd & I o |
ATl & gRT AT TAT AT (ATl U B BT BRI
SR

7. U@l fO9TT & <if¥@aar - Hikgs wu | I mufed |1 A T b
Il IOHHAl & JAIge g Bl It FHI 8 AT 7§ 3R
IBH ARG < A UKId B g VA H dremetiror @
YT A IR B9 @ IR W WIRS B S |

8. HIuYH THX U@l fOMRT @1 39 omufd W IR fhar &
rdTaredl @ U Aty qIfeT BN @ JAMER R WIRST bl SR> AT
T2 | &yl T @) ok 9 ¥ T 39 9@ | dghd T8l @
5 ardiel faer 9 TRgd fd M @ PR R WIRS & 1Y,
i FAMT IqTE & G H TRl B FRR 918 HRoT
I BT B, ok Ig AU HATE 9reR ASl el ol Hdhl @ |
AR Hared <ATe H QHIARIE M IR 99 TIAR.IR.
1996 TE.Hl. 669 ® v & Ig @1 & fb Wel da= feRoer &l
7T & forr fReaR 91 dRuT UeT BT 21 39 YBR A
AORIE 9o e A A1 affida Re fifeem dwn
3945 /2004 (S YAl 6T, 397) H ug ol f&am 7 & =t
JITHE & TME BN AIE TgH RR I|AT T | I FAR AT H
TGN B §9 Solld H Blg IR 781 © b I8 il fgre arev
g |

9. TEY WA Ul & HEY H YOI W AR fhar|
AYIIIRTOT & Y SIfEGEINTOT 4 AR FHeT AFAII IO
ST R SEgQR P @vs Ulo & gRT Dl AT
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3631,/2008 AIgellel AR G VSR WRDHR d 3 4 =Th
17.11.2008 &I IR Mo wd AFAR IoRAE ST [T,
SRR & Uha U & gRT yadififda Re aifrer |

3832 /2012 ¥ Rig 99M IoRIM WAR 9 3 H e
25092012 & I W Foial & uwga fHar g1 S99 o H
AT ST RTed q a8 iRa e § e afe Fae ug ud
U Ug Bl I el Vb A § ol Al fa9rT & sew
faHTH 25.01.1992 TG f&TH 17.02.1998 & Fdloi—5 & AL qardl
TS SWTell I+ Sael TANT I B BT H Wigd B o
Y | A ORI 3o ITed - gadLde Re fufees
THR 5505,/2015 (3Ifd. q SIWI=T, SN WNeT 7D
fIqTT, STIQR &1, SIYR UG 3 991 BIavAe AIvN) U 30 3
it § 4 yeR @uiRd fear g —

"It is common knowledge that the scheme/policy for grant of
selection scales to the employees of the State Government and its

instrumentalities, was introduced with a view to removing stagnation

faced by members of the ministerial/subordinate services due to non-

grant of timely promotion and if the Government, while granting
selection scale, does not grant higher emoluments, then prescription

of selection grade, as rightly held by this court in Sharvan Kumar,

supra, shall be of no consequence. Prescription of same pay scale on

grant of selection grade as that of next selection grade, as that of the
lower grade, would be illusory benefit, being contrary to the spirit of
the scheme."”

" This court in Sharvan Kumar and Sohanlal Mathur, supra,
has decided this question in the terms that if the Government do not
grant higher emoluments then prescription of selection grade shall be
of no consequence. Prescription of same pay scale on completion of 18
years of service as a matter of fact is an illusory benefit and that is not
at all grant of selection grade with the spirit of the
Circulars/Notifications dated 25.01.1992 and 17.02.1998. This
purposive interpretation of para 4 and 5 of the said Circulars has been
approved not only by the Division Bench but also by the Supreme
Court. This does not involve any question of law and therefore the
contention that judgment in Sohanlal Mathur, supra, has not been
decided on correct perspective and the matter should be reopened all
over again to be decided afresh, cannot be accepted. This court is
informed of the fact that the department has made compliance of
similar judgments in the case of several employees and therefore,
cannot seek to create two classes of employees of the very same
Department of the State, who are otherwise similarly situate.”
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10. SWEd <% gid H 3ed @d 8¢ 84 I8 U § fh
el gd # S da9 ST Ui bR ET oA Al T aoTHe
B ™ 3 S 9R AGTeTedl ST 9de Saelr H ddT UTe bR
BT SMADBRI BIAT 2 |

1. JoRIE fifde Ja (qRferd aa=) 7179, 1998 3R 2008 &
AR USRI & FNET i &l Rerfey FrrgaR & —

®¥. | 9y 1998 ¥ Q@ <rorer fRifde dad | roer Rifaer dard
(@Tiféa o) e, ([grifara da=m)
1998 M, 2008
1. 950—1680 3050—4590 5200—20200
TS U 1900
2. 1200—2050 4000—6000 5200—20200
TS U 2400
3. 1320—2300 4500—7000 5200—20200
TS U 2800
4. 1400—2600 5000—8000 9300—34800
TS U 3200
5. 1640—2900 5500—9000 9300—34800
TS U 3600
6. 2000—3200 6500—10500 9300—34800
TS U 4200

12. faeq faumT @1 i faHTe 25.08.1992 & =g &=&m 4(ii), (iii)
Tq fdg WA 5 & Uae FETgER § -

"4.(ii) The Second Selection Grade, wherever admissible, in terms of this

order, shall be the pay scale of the second promotion post available
to that employee in the same service/cadre ; provided that in case the
second promotion post available in the same service/cadre carries a
pay scale higher than the pay scale of Rs. 2200-4000 (16) or there is
no second promotion post in the same service/cadre or the employee
does not possess academic qualifications prescribed for promotion
and in respect of the isolated posts, the second Selection Grade shall
be the pay scale corresponding to his existing pay scale (pay scale of
the post held or the selection grade), as specified in paragraph 5.

(iii)  The third Selection Grade, wherever admissible, in terms of this order,

shall be the pay scale of the third promotion post available to that
employee in the same service/cadre ; provided that in case the third
promotion post available in the same service/cadre carries a pay
scale higher than the pay scale of Rs. 2200-4000 (16) or there is no
third promotion post in the same service/cadre or the employee does
not possess academic qualifications prescribed for promotion and in
respect of the isolated posts, the third Selection Grade shall be the
pay scale corresponding to his existing pay scale (pay scale of the
post held or the selection grade), as specified in paragraph 5.
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In case there is no post for first, second or third promotion, as the case

may be, in the same service/cadre or the employee does not possess
academic qualifications prescribed for promotion and in respect of the
isolated posts, the Selection Grades shall be as specified below :-

S. | Existing Pay Scale Selection Grade
No.
1 2 3
1. 750-940 (1) 775-1025 (2)
2. 775-1025 (2) 800-1250 (3)
3. 800-1250 (3) 825-1350 (4)
4. 825-1350 (4) 950-1680 (6)
5. 910-1520 (5) 975-1720 (7)
6. 950-1680 (6) 1200-2050 (9)
7. 975-1720 (7) 1200-2050 (9)
8. 1025-1800 (8) 1400-2300 (10)
9. 1200-2050 (9) 1400-2600 (12)
10. | 1400-2300 (10) (i) in those cases where next promotion
11. | 1400-2360 (11) post is in a State service-2000-3200
12. | 1400-2600 (12) (14)

(ii) in other cases-1640-2900 (13)

1 2 3
13. | 1640-2900 (13) 2000-3200 (14)
14. | 2000-3200 (14) 2000-3500 (15)
15. | 2000-3500 (15) 2200-4000 (16)"

faa

T @& ey 9= UB.16(2)Uh.SI(®ed) /88 fadT®

17.02.1998 & fd=g &A1 4(), (iii) vd o5 d&=A 5 & Urgg™

TR § —

"4.(ii) The Second Selection Grade, wherever admissible, in terms of this

order, shall be the pay scale of the second promotion post available
to that employee in the same service/cadre ; provided that in case the
second promotion post available in the same service/cadre carries a
pay scale higher than the pay scale of Rs. 8000-13050 (13) or there is
no second promotion post in the same service/cadre or the employee
does not possess academic qualifications prescribed for promotion
and in respect of the isolated posts, the second Selection Grade shall
be the pay scale corresponding to his existing pay scale (pay scale of
the post held or the selection grade), as specified in paragraph 5.

(iii)  The third Selection Grade, wherever admissible, in terms of this order,

5.

shall be the pay scale of the third promotion post available to that
employee in the same service/cadre ; provided that in case the third
promotion post available in the same service/cadre carries a pay
scale higher than the pay scale of Rs. 8000-13500 (13) or there is no
third promotion post in the same service/cadre or the employee does
not possess academic qualifications prescribed for promotion and in
respect of the isolated posts, the third Selection Grade shall be the
pay scale corresponding to his existing pay scale (pay scale of the
post held or the selection grade), as specified in paragraph 5.

In case there is no post for first, second or third promotion, as the case

may be, in the same service/cadre or the employee does not possess
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academic qualifications prescribed for promotion and in respect of
the isolated posts, the Selection Grades shall be as specified below :-

S. | Existing Pay Scale Selection Grade
No.
1 2 3
1. 2550-3200 (1) 2610-3540 (2)
2. 2610-3540 (2) 2650-4000 (3)
1 2 3

3. 2650-4000 (3) 2750-4400 (4)

4. 2750-4400 (4) 3050-4590 (6)

5. 2950-4475 (5) 3200-4900 (7)

6. 3050-4590 (6) 4000-6000 (9)

7. 3200-4900 (7) 4000-6000 (9)

8. 3400-5200 (8) 5000-8000 (10)

9. 4000-6000 (9) 5000-8000 (10)

10. | 5000-8000 10) (1)6500-10500 (12) in those cases where
next  promotion
post is in a State
Service.

(ii) 5500-9000 (11) in other cases.

11. | 5500-9000 (11) 6500-10500 (12)

12. | 6500-10050 (12) 8000-13500 (13)"

14, SWRIG 7dicll § Y GHRON H 27 ¥ b Fdl YR B W el

15.

JHR H AT IATH DI AT, BB THR0N H 18 g9 Bl JqdT G-I
P R FEl UBR H FIT JaT BT oAt 3R UHh TR0l H 9
JY I WAl W Tl USR A FAAT dd9AE BT o [ S @
TR & Y B |

TR Ad # S A a9 &1 o Rl M RS 9de
ST H daq FROT T8 BRSD IMH 9 el H daHr o
9aq B ReRIHRU f&dr A1 =nfey a7 | A ISR 3
JTed 7 Re I1fEaT ST 3631,/2008 AEH oflel ARR a9

RIGRTE I Ud 3 H UIRA reer &b 17.11.2008 H I8 A
e fhar & fd S8l IR UG U &1 da-¥= S da+ S
H 2 al A e adEE B oW Y S IR SR I9de SR
H g R B S AnfEe | A ST e q S

UHROT # 7 R | A9 gad fhar g —

"In the instant matter too the petitioner is holding the post of
Fitter Gr.I and the pay scale of Foreman Gr.II is given to him. The
pay scale applicable for the post of Fitter Gr.I and Foreman Gr.II is

same. As per para 5 of the Government of Rajasthan's notifications
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dated 25.1.1992 and 17.2.1998, in such eventuality the employee is
required to receive the next higher pay scale as prescribed in para 5
of the notifications aforesaid. The petitioner as per para 5 of the
notification dated 25.1.1992 was entitled to receive second selection
grade i.e. of Rs.1400-2600 instead of Rs.1200-2050. After revision
of the pay scale the petitioner become entitled to get his pay fixed in
the pay scale of Rs.5000-8000 instead of Rs.4000-6000. As a
consequent to the fixation of the selection grades as above, the
petitioner also become entitled for fixation in the pay scale of Rs.
5500-9000 instead of Rs.5000-8000 on getting third selection grade

i.e. on completion of 27 years of service."

A TH AU & IR ¥ ¥ T daf ¥ HgAd © fb
JYTATATOT T 9q= 9= & w9 H JINH daTd UTd Bl &
JYPHRT 2| 3 AR Ad H A Iz AT & IR 07
DI gieTd G U AUANTor @ SWIa 34Tl WdR Y
S A 7| RS WG G 3ol WIdR &d 8
gt T @1 fewr i o € 6 u”ie gaRo # N
HHAN B FICT ITTAM WIBR B FHI IADT JINHT da
ST | da=aE 3T $Y | 59 gy § g gk yd H Y
T ATQEN Bl a9 forr Sd” 59 o7 & SIgaR |eIfed s
SR fRar SMU URE UaRe $ RUfd @ AR Ia
HHATRAT B ITTAM FI IWIGd U—v8 BT o™ a1 S iR
Td ARl SIRT fham SQ &R T JrdTetrelivTer &l garar 1R &
A fban S | a8 W W fhar Sidn & {6 afe 99 @RaR A
f=il dqT9 B TS—U § Blg IQIRT B ® AT SHBI o A
TAD AYTIRTOT DI QT ST | 3= DI UTel=T 3 A8 DI Jaf
DI M |

ol JATQe AU AT 3347 /2022 UHA< I[ORR H & DR
SURIGd dTfefdl H afofd A 16 MUl H 39 MY & U Herd
BT S |

(CTERTST ArATaS) CEEKISIE)



