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1. Il ¥ 39 MU W I Ty 3ifbd fhy & fb mdiemedt &1 3mawr

HHIG 9. U 4(4) fasEn /2/2002 /1A id 15062002 DI G ddd
siRgell | 9fd. T & Ug W URd [RAr T a7 | ggedl HHiG 1 B
e A6 05.05.2003 R Uleedl & fowri uar=fa |fdfa o
JIRIT UR aY 2001—2002 ¥ ARG Ry (FF) & UG WR UGd PR
fear war | yaeff wAie 2 ¥ U SNeY f3iE 24.112008 ERT
TG 3dy dRId A U Bl &% 01.04.2001 | 04.052003 TH ArA
A 3 S & o77eel uiRd &R & | sdiemedi o aRs faeivst () &
Ug IR A% 26.06.2002 BT UGHR UBY &R folam o1 | ey I8 fadid
26.06.2002 ¥ & IR< fARTS (F3) & U B da9 B ARAAD AT U
P BT AABRI B TAT o7 | Il B fEAIE 26062002 W ARG
fRmst (3) @ Ug ® da9 BT adfad o 9 Ry I ug feAid
25062003 Bl T 3IAed JgE fAfbed ier amr FRfbarey,
|ATs AEYR B a1 | ycaell dHid 1 7 AU AT faB 20.03.2004 B
ERT Uil & WA B WHR &Rd g el & f&A®
26.06.2002 W AR(dd I BT YT fhd S & reer aikd or Q|
wRg fafear e, |amr fRafbcarey, darg AEgR o U uH
fefs 12102004 ERT foi domGR fafecr vd w@ren Hamw,
RIGIRI, SRR DI JWardl | Fba YA & S &g ARG A |
e (G, @) fafeaar va @ & 6l SQR F S uF Qs
19.02.2005 ERT el &1 faAId 26.06. 2002 ¥ dKAd v & A
& fder it Afsaa snfher, I fafecare &1 &3 | 39 emeen
& AER R ORYue Afedha Siifhar, M= fRifbcrad darg JeigR
AU e faAd 19.022005 ERT Srdiamedi &7 & 26.06.2002 ¥
Jdfdd aM A I @ efmew uiRa ax | uelt &Hie 1 A
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AFdSTTh WU AU 3T fa=i 13.09.2007 ¥ 3 Td Fdy WY
A YA AT H Terd qhl DI guiF R gI, GdIs Pl Dlg 3fAWR
far & amienell &1 f&i® 07.05.2003 | ARMA ¥ & S & 3w
aRa @) &Y |

2. Ul 7 Iad Y G 13.09.2007 BT 3H AU H FARN & T
YTl & ST Bl b 8T © fdb rdremedl 4 aks faews (73) &
g R i 26.06.2002 P JUAT HRIMR U R fordm of AR d9 4
& 39 U W IS © ¥ IR BRI BT 31 T 7, o1k rfiemedf
fei® 26.062002 W B RS fdUws (F) & US & IS A9 U
PR BT SMYBRT T 3R TH MR G AT 37 &HAH 13.09.2007 UK
fod S I T

3.yl famT @1 IR & aifd@aar & da T & o fram fovrmr 9
el UTd $RA & gvEra el @ &l 07.052003 W Ardidd
v fear T S9N gqd @1 o ARFd @ wu H A g, w®ife
dremell grefde wu ¥ MR ge=fa dffd o et & d8d
Qi 07.05.2003 BT B YGI=Id AT o7 |

4. A9 T Uell g1 U I ol R fauR o | A ST rerd |
TRl IS HHAR TER M IR o Gl fifder Re arfrer
TT 6547 /2011 H M fadAid 19.022012 # 9 UdR I 99 I
fopar /am g—

"It is submitted that posting of the petitioners as Lecturer
was made as an administrative arrangement on temporary basis
in their pantey vetan. The term pantey vetan as explained by
learned Government Advocate is the pay-scale in which the
petitioners were already running at the time of their posting as
Lecturer. The fact mentioned in the reply that the petitioners are
working as Lecturer is sufficient to establish that adequate number
of vacancies pertaining to the post of Lecturer were available and
the respondents utilised services of the petitioners thereon without
making promotions in accordance with the Rules. When the
respondents are utilizing services of the petitioners on the post of
Lecturer that too from last about a decade, then there is no just
reason available to deny pay-scale pertaining to the post concern.
The posting of the petitioners on higher post, as a matter of fact, is
nothing but a promotion looking to the administrative exigency,
though that is termed as administration arrangement in pantey
vetan. Once the services of the petitioners are utilized on higher
post, they became entitled for fixation of their pay in the pay-scale
attached with that post. They are discharging the same duties as

discharged by other lecturers employed by way of direct
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recruitment or by way of promotion, as such the respondents are
required to maintain a parity in granting pay to the persons
discharging similar duties. The case of the petitioners is not of
intermittent officiation on higher post while discharging their
normal duties but of discharging duties of higher post for all
purposes excluding the duties relating to the substantive post held
by them. The non grant of the pay-scale applicable to the post of
Lecturer to the petitioners despite utilizing their services on that
post is not permissible in view of the doctrine of equal pay for
equal work enshrined under Article 39(d) read with Article 14 of
the Constitution of India.

Accordingly, this petition for writ is allowed. The respondents are
directed to make fixation of the petitioners' pay in the pay-scale
pertaining to the post of Lecturer from the date they were posted
on the post aforesaid under the orders (Annex.1) collectively. The
necessary fixation in pursuant to the directions aforesaid is
required to be made within a period of three months from today.

The petitioners shall also be entitled for arrears of wages. "

5. 39 U H I8 W B fh odienedt 7 aRs fauivs ((3) @ U w
grad ddq WR &P 26.06.2002 H AU HATW & ® 3R dTemed @
UGN S U R S99 Ud @l Rfdd & ay # a7l 200102 ¥ AT
f&mIe 05.05.2003 & R g8 ol | SWRIGd =MRIS Fid BT gfteTd &
BU el aks faeist (F13) & Us R BRIUSY B Bl faid 26.06.
2002 ¥ 39 INS RN () & U W IRddd 9 U dR Pl
3BT 7 |

6. 3 IT AU WHR &I Srel & | geadl furT g SRl afreen fadied
13.09.2007 (STITDH—8) AU fhar ST & T Jeddi fA9RT &7 I8
fder R o € & ofienet &1 aRs fa¥vs ((9) @& U8 W
BIRATE B fAfYr 26062002 ¥ UG & ARAAH I BT oM T
aTRenfAd & UG & |

(gfer <) (er=T ~ierd)
g A (Rf®)



