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9 il # ordiemedi 7 ¥g T2y difbd fhy § fob srdiemedl &
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fffaa Re arfaer AT 3832 /2012 ™ Rig 999 o™
WHR g 3 H &AM 25002012 &1 & T Mol & uwd
fpar 2| 59 fofal # A Sea =marer 9 g8 iR fear €
fb afq frael ug vd yar=ifa ug &1 9d9 @ell b HAM & dl
fa@ fovmT & e fiHTd 2501.1992 Ud faATd 17.02.1998 @&
Felsi—5 & 3l gl TS 3Tl Id9 STl JAT da-9+ &
wq H Wihpd B S AMEY | AR ORI Sod grTed |
T Rfder Re fufeem %R 5505 /2015 (3ifc. q&=g 3Afg=r, o
ey AAIED! fa9RT, STIQR &, YR Ud 31 g9 Blavad
Hom) Td 30 T ATIBRN H A UHR raelRa fear g -

"It is common knowledge that the scheme/policy for grant of
selection scales to the employees of the State Government and its
instrumentalities, was introduced with a view to removing stagnation
faced by members of the ministerial/subordinate services due to non-
grant of timely promotion and if the Government, while granting
selection scale, does not grant higher emoluments, then prescription
of selection grade, as rightly held by this court in Sharvan Kumar,
supra, shall be of no consequence. Prescription of same pay scale on

grant of selection grade as that of next selection grade, as that of the
lower grade, would be illusory benefit, being contrary to the spirit of
the scheme."

" This court in Sharvan Kumar and Sohanlal Mathur, supra,
has decided this question in the terms that if the Government do not
grant higher emoluments then prescription of selection grade shall be
of no consequence. Prescription of same pay scale on completion of 18
vears of service as a matter of fact is an illusory benefit and that is not
at all grant of selection grade with the spirit of the
Circulars/Notifications dated 25.01.1992 and 17.02.1998. This
purposive interpretation of para 4 and 5 of the said Circulars has been
approved not only by the Division Bench but also by the Supreme
Court. This does not involve any question of law and therefore the
contention that judgment in Sohanlal Mathur, supra, has not been
decided on correct perspective and the matter should be reopened all
over again to be decided afresh, cannot be accepted. This court is
informed of the fact that the department has made compliance of
similar judgments in the case of several employees and therefore,
cannot seek to create two classes of employees of the very same
Department of the State, who are otherwise similarly situate.”
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B A 3 S 9R AGTeTredl ST 9de Saelr H ddT uT bR
HT BN BT 2|

4. ORI fufdel qarg (e da-mE) R, 1998 SR 2008 B
AR USRI & FENET a1 &l Refey FTgaR & —

kel Y 1998 & q\zf oS Rifde |and Ioreee Rifde |and
(qfae da=m) e, (grfarT aa=mm)
1998 =™, 2008
1. 950—1680 3050—4590 5200—20200
TS U 1900
2. 1200—2050 4000—6000 5200—20200
TS U 2400
3. 1320—2300 4500—7000 5200—20200
TS U 2800
4. 1400—2600 5000—8000 9300—34800
TS U 3200
5. 1640—2900 5500—9000 9300—34800
TS U 3600
6. 2000—3200 6500—10500 9300—34800
TS U 4200

5. fac fa9mT @1 JAfSg=AT fasiTe 25.08.1992 & fdvg |=AT 4(ii), (iii)
Td g 9= 5 & grae FEER 7 -

"4.(ii) The Second Selection Grade, wherever admissible, in terms of this

order, shall be the pay scale of the second promotion post available
to that employee in the same service/cadre ; provided that in case the
second promotion post available in the same service/cadre carries a
pay scale higher than the pay scale of Rs. 2200-4000 (16) or there is
no second promotion post in the same service/cadre or the employee
does not possess academic qualifications prescribed for promotion
and in respect of the isolated posts, the second Selection Grade shall
be the pay scale corresponding to his existing pay scale (pay scale of
the post held or the selection grade), as specified in paragraph 5.

(iii)  The third Selection Grade, wherever admissible, in terms of this order,

5.

shall be the pay scale of the third promotion post available to that
employee in the same service/cadre ; provided that in case the third
promotion post available in the same service/cadre carries a pay
scale higher than the pay scale of Rs. 2200-4000 (16) or there is no
third promotion post in the same service/cadre or the employee does
not possess academic qualifications prescribed for promotion and in
respect of the isolated posts, the third Selection Grade shall be the
pay scale corresponding to his existing pay scale (pay scale of the
post held or the selection grade), as specified in paragraph 5.

In case there is no post for first, second or third promotion, as the case

may be, in the same service/cadre or the employee does not possess
academic qualifications prescribed for promotion and in respect of the
isolated posts, the Selection Grades shall be as specified below :-
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6.

Existing Pay Scale Selection Grade
2 3
750-940 (1) 775-1025 (2)

775-1025 (2)

800-1250 (3)

800-1250 (3)

825-1350 (4)

825-1350 (4)

950-1680 (6)

910-1520 (3)

975-1720 (7)

950-1680 (6)

1200-2050 (9)

975-1720 (7)

1200-2050 (9)

1025-1800 (8)

1400-2300 (10)

N IR EN PPN PN L
<

1200-2050 (9)

1400-2600 (12)

10. | 1400-2300 (10) (i) in those cases where next promotion
11. | 1400-2360 (11) post is in a State service-2000-3200
12. | 1400-2600 (12) (14)
(ii) in other cases-1640-2900 (13)

1 2 3
13. | 1640-2900 (13) 2000-3200 (14)
14. | 2000-3200 (14) 2000-3500 (15)
15. | 2000-3500 (15) 2200-4000 (16)"

fog fmT & ey 9= Uh.16(2)um.Si(Hed) /88 e Td
17.021998 & fa=g W& 4(), (iii) vd o5 =T 5 & Urae™

FFTgAR § -

"4.(ii) The Second Selection Grade, wherever admissible, in terms of this

order, shall be the pay scale of the second promotion post available
to that employee in the same service/cadre ; provided that in case the
second promotion post available in the same service/cadre carries a
pay scale higher than the pay scale of Rs. 8000-13050 (13) or there is
no second promotion post in the same service/cadre or the employee
does not possess academic qualifications prescribed for promotion
and in respect of the isolated posts, the second Selection Grade shall
be the pay scale corresponding to his existing pay scale (pay scale of
the post held or the selection grade), as specified in paragraph 5.

(iii)  The third Selection Grade, wherever admissible, in terms of this order,

5.

shall be the pay scale of the third promotion post available to that
employee in the same service/cadre ; provided that in case the third
promotion post available in the same service/cadre carries a pay
scale higher than the pay scale of Rs. 8000-13500 (13) or there is no
third promotion post in the same service/cadre or the employee does
not possess academic qualifications prescribed for promotion and in
respect of the isolated posts, the third Selection Grade shall be the
pay scale corresponding to his existing pay scale (pay scale of the
post held or the selection grade), as specified in paragraph 5.

In case there is no post for first, second or third promotion, as the case

may be, in the same service/cadre or the employee does not possess
academic qualifications prescribed for promotion and in respect of
the isolated posts, the Selection Grades shall be as specified below :-
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5
S. | Existing Pay Scale Selection Grade
No.
1 2 3
1. 2550-3200 (1) 2610-3540 (2)
2. 2610-3540 (2) 2650-4000 (3)
1 2 3

3. 2650-4000 (3) 2750-4400 (4)

4. 2750-4400 (4) 3050-4590 (6)

5. 2950-4475 (5) 3200-4900 (7)

6. 3050-4590 (6) 4000-6000 (9)

7. 3200-4900 (7) 4000-6000 (9)

8. 3400-5200 (8) 5000-8000 (10)

9. 4000-6000 (9) 5000-8000 (10)

10. | 5000-8000 10) (1)6500-10500 (12) in those cases where
next  promotion
post is in a State
Service.

(ii) 5500-9000 (11) in other cases.

11. | 5500-9000 (11) 6500-10500 (12)

12. 1 6500-10050 (12) 8000-13500 (13)"

9 U # SrdiemRil 7 27 9 FH WAl [ A W Tl UBR I
JAMT dq-AE B oM da Wl 4000—6000 & A TR
5000—8000 ! #R@el # & ST @1 ref+m &1 2|

AR 99§ Sl AT qa9E @ d Ry I WS 9ad
ST H daq FROT T8 BRSD IMH 9 el H daHr o
gad T ReRIGRUT e ST =Mfey o7 | AR ISR S
JTed o Re I1fEaT ST 3631,/2008 AIEd oflel ARR a9

RIGRATE I Ud 3 H IR reer &b 17.11.2008 H I8 A
e fhar & b S8l IR UG U &1 da-¥= S da+ Sl
H 2 al A e adEE B oW Y S IR SR I9de SR
H g R B S AnfEe | A ST e q S

UHROT # 7 R | A9 gad fhar g —

"In the instant matter too the petitioner is holding the post of
Fitter Gr.I and the pay scale of Foreman Gr.II is given to him. The
pay scale applicable for the post of Fitter Gr.I and Foreman Gr.II is
same. As per para 5 of the Government of Rajasthan's notifications
dated 25.1.1992 and 17.2.1998, in such eventuality the employee is
required to receive the next higher pay scale as prescribed in para 5
of the notifications aforesaid. The petitioner as per para 5 of the

notification dated 25.1.1992 was entitled to receive second selection
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9.

grade i.e. of Rs.1400-2600 instead of Rs.1200-2050. After revision
of the pay scale the petitioner become entitled to get his pay fixed in
the pay scale of Rs.5000-8000 instead of Rs.4000-6000. As a
consequent to the fixation of the selection grades as above, the
petitioner also become entitled for fixation in the pay scale of Rs.
5500-9000 instead of Rs.5000-8000 on getting third selection grade

i.e. on completion of 27 years of service."

3ra: &H Ul @I IR ¥ f&¥ U ddi ¥ AgAd © o srdenedi
TIT ITTAE & HY H N JT-THE U dRA & TGN ¢ |
3d: AN AA H AT Iod IR & SR o &1 gftewrd
Ed gU Uil @ SwWiad i wWieR R oM arg g
TRUMRGRY IURIG 3UTel bR hrd 8¢ yogedl faumT &l e
A Sd & b URoT H ISThIg HHARI Bl AT dadTq FTb1R
PR T B! ANH 9d- g@ell H da=Ae far Sy | s9
Y H YT gRT gd H Q¥ T e Bl a9 forar SR
59 Mol & SR FEIfed afqer SIRI fohar Sy | erdierefi i f
HATgT 81 AT &, SAh] FNET Sidrell, drdel v Hidiei Sy
fhar Sy &R ol erdiemeft &1 qwrr R & WA fear S|
Ig 9 W (A1 Srdar © b Al I WRAR A B a1 o
Ts—U H D3 dQIAY & g d IABI o™ A1 Irdiaril &I faan
S | 3SR Bl gTeT=l 3 HIE &I Jfae & Bl fd |

(@A M TaST) (BT Hem))



