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vihy la[;k %&4821@2022 
 

?kM+lhjke 
&vihykFkhZ 

cuke 
 

1- jktLFkku jkT; tfj;s izeq[k 'kklu lfpo] tu LokLF; ,oa vfHk;kaf=dh 
foHkkx] lfpoky; t;iqjA 

2- eq[; vfHk;ark ¼iz'kklu½] tu LokLF; vfHk;kaf=dh foHkkx] ih,pbZMh 
eq[; dk;kZy;] jktLFkku] t;iqjA 

3- lgk;d vfHk;ark] tu LokLF; vfHk;kaf=dh foHkkx lc Mhfotu 
Qrsgiqj] ftyk lhdjA  

&izR;FkhZx.k 

vkns'k dh fnukad   %  05-01-2024 
 

mifLFkfr %& 
vihykFkhZ dh vksj ls   % Jh ;ksxsUnz flag] vfHkHkk"kd 
izR;FkhZx.k dh vksj ls  % Jh gseUr /kkjhoky] jktdh; vfHkHkk"kd 
 
 

 

le{k %& vuUr HkaMkjh] lnL; ¼U;kf;d½ 
  psru jke nsoM+k] lnL; 

vkns'k 
 

1. bl vihy esa vihykFkhZ us ;g rF; vafdr fd;s gSa fd vihykFkhZ dks 

f}rh; p;fur osrueku dk ykHk 18 o"kZ dh lsok iw.kZ djus ij fnukad 

19-09-1996 ls is&Ldsy 4000&6000 esa iznku fd;k x;k gSA blds 

i'pkr 27 o"kZ dh lsok iw.kZ djus ij vihykFkhZ dks r`rh; p;fur 

osrueku dk ykHk vkns'k fnukad 24-12-2005 ds }kjk fn;k x;k] ftlesa 

Hkh vihykFkhZ dks is&Ldsy 4000&6000 esa j[kk x;k FkkA vihykFkhZ ds 

vf/koDrk dk rdZ jgk gS fd vkxkeh p;fur osrueku dk ykHk fn;s tkus 

ij Hkh vihykFkhZ dks vkxkeh osru J`a[kyk esa ugha j[kk x;kA vihykFkhZ 

dks 27 o"kZ dh lsok iw.kZ djus ij r`rh; p;fur osrueku dk ykHk 

5000&8000 esa fn;k tkuk pkfg, Fkk] ysfdu xyr :i ls mlh osru 

J`a[kyk vFkkZr 4000&6000 esa osru Lohd`r fd;k x;k] tks xyr gSA  

2. geusa bl vihy ds lEcU/k esa xq.kkoxq.k ij fopkj fd;kA vihykFkhZ ds 

;ksX; vf/koDrk us gekjs le{k ekuuh; jktLFkku mPp U;k;ky; tks/kiqj 

dh [k.M ihB ds }kjk ;kfpdk la[;k 3631@2008 lksguyky ekFkqj 

cuke jktLFkku ljdkj o vU; esa fnuakd 17-11-2008 dks ikfjr fu.kZ; 

,oa ekuuh; jktLFkku mPp U;k;ky;] t;iqj dh ,dy ihB ds }kjk ,l-
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ch-flfoy fjV ;kfpdk la[;k 3832@2012 ';ke flag cuke jktLFkku 

ljdkj o vU; esa fnuakd 25-09-2012 dks fn;s x;s fu.kZ;ksa dks izLrqr 

fd;k gSA mu fu.kZ;ksa esa ekuuh; mPp U;k;ky; us ;g fu/kkZfjr fd;k gSa 

fd ;fn fupys in ,oa inksUufr in dh osru J`a[kyk ,d leku gS rks 

foRr foHkkx ds vkns'k fnuakd 25-01-1992 ,oa fnuakd 17-02-1998 ds 

DykWt&5 ds v/khu crk;h xbZ vxyh osru J`a[kyk p;fur osrueku ds 

:Ik esa Lohd`r dh tkuh pkfg,A ekuuh; jktLFkku mPp U;k;ky; us 

,l-ch-flfoy fjV fifV'ku uEcj 5505@2015 ¼vfr- eq[; vfHk;Urk] tu 

LokLF; vfHk;kaf=dh foHkkx] t;iqj {ks=] t;iqj ,oa vU; cuke Nhrjey 

eh.kk½ ,oa 30 vU; ;kfpdkvksa esa fuEu izdkj vo/kkfjr fd;k gS %& 

"It is common knowledge that the scheme/policy for grant of 
selection scales to the employees of the State Government and its 
instrumentalities, was introduced with a view to removing stagnation 
faced by members of the ministerial/subordinate services due to non-
grant of timely promotion and if the Government, while granting 
selection scale, does not grant higher emoluments, then prescription 
of selection grade, as rightly held by this court in Sharvan Kumar, 
supra, shall be of no consequence. Prescription of same pay scale on 
grant of selection grade as that of next selection grade, as that of the 
lower grade, would be illusory benefit, being contrary to the spirit of 
the scheme." 

 
" This court in Sharvan Kumar and Sohanlal Mathur, supra, 

has decided this question in the terms that if the Government do not 
grant higher emoluments then prescription of selection grade shall be 
of no consequence. Prescription of same pay scale on completion of 18 
years of service as a matter of fact is an illusory benefit and that is not 
at all grant of selection grade with the spirit of the 
Circulars/Notifications dated 25.01.1992 and 17.02.1998. This 
purposive interpretation of para 4 and 5 of the said Circulars has been 
approved not only by the Division Bench but also by the Supreme 
Court. This does not involve any question of law and therefore the 
contention that judgment in Sohanlal Mathur, supra, has not been 
decided on correct perspective and the matter should be reopened all 
over again to be decided afresh, cannot be accepted. This court is 
informed of the fact that the department has made compliance of 
similar judgments in the case of several employees and therefore, 
cannot seek to create two classes of employees of the very same 
Department of the State, who are otherwise similarly situate." 

 

3. mijksDr U;kf;d ǹ"Vkar dks nf̀"Vxr j[krs gq, ge ;g ikrs gSa fd 

vihykFkhZ iwoZ esa tks osru J`a[kyk izkIr dj jgk Fkk rks p;fur osrueku 
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dk ykHk fn;s tkus ij vihykFkhZ vkxkeh osru J`a[kyk esa osru izkIr djus 

dk vf/kdkjh gksrk gSA  

4. jktLFkku flfoy lsok,¡ ¼iqujhf{kr osrueku½ fu;e] 1998 vkSj 2008 ds 

vuqlkj vihykFkhZx.k ds la'kksf/kr osruekuksa dh fLFkfr fuEukuqlkj gS %& 

Ø-la- o"kZ 1998 ls iwoZ jktLFkku flfoy lsok,¡ 
¼iqujhf{kr osrueku½ fu;e] 

1998 

jktLFkku flfoy lsok,¡ 
¼iqujhf{kr osrueku½ 

fu;e] 2008 
1.  950&1680 3050&4590 5200&20200 

xzsM is 1900 
2.  1200&2050 4000&6000 5200&20200 

xzsM is 2400 
3.  1320&2300 4500&7000 5200&20200 

xzsM is 2800 
4.  1400&2600 5000&8000 9300&34800 

xzsM is 3200 
5.  1640&2900 5500&9000 9300&34800 

xzsM is 3600 
6.  2000&3200 6500&10500 9300&34800 

xzsM is 4200 
 

5. foRr foHkkx dh vf/klwpuk fnuakd 25-08-1992 ds fcUnq la[;k 4(ii)] (iii) 

,oa fcUnq la[;k 5 ds izko/kku fuEukuqlkj gS %&  

"4.(ii) The Second Selection Grade, wherever admissible, in terms of this 
order, shall be the pay scale of the second promotion post available 
to that employee in the same service/cadre ; provided that in case the 
second promotion post available in the same service/cadre carries a 
pay scale higher than the pay scale of Rs. 2200-4000 (16) or there is 
no second promotion post in the same service/cadre or the employee 
does not possess academic qualifications prescribed for promotion 
and in respect of the isolated posts, the second Selection Grade shall 
be the pay scale corresponding to his existing pay scale (pay scale of 
the post held or the selection grade), as specified in paragraph 5. 

(iii)    The third Selection Grade, wherever admissible, in terms of this order, 
shall be the pay scale of the third promotion post available to that 
employee in the same service/cadre ; provided that in case the third 
promotion post available in the same service/cadre carries a pay 
scale higher than the pay scale of Rs. 2200-4000 (16) or there is no 
third promotion post in the same service/cadre or the employee does 
not possess academic qualifications prescribed for promotion and in 
respect of the isolated posts, the third Selection Grade shall be the 
pay scale corresponding to his existing pay scale (pay scale of the 
post held or the selection grade), as specified in paragraph 5. 

5.      In case there is no post for first, second or third promotion, as the case 
may be, in the same service/cadre or the employee does not possess 
academic qualifications prescribed for promotion and in respect of the 
isolated posts, the Selection Grades shall be as specified below :- 
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S. 
No. 

Existing Pay Scale Selection Grade 

1 2 3 
1.  750-940 (1) 775-1025 (2) 
2.  775-1025 (2) 800-1250 (3) 
3.  800-1250 (3) 825-1350 (4) 
4.  825-1350 (4) 950-1680 (6) 
5.  910-1520 (5) 975-1720 (7) 
6.  950-1680 (6) 1200-2050 (9) 
7.  975-1720 (7) 1200-2050 (9) 
8.  1025-1800 (8) 1400-2300 (10) 
9.  1200-2050 (9) 1400-2600 (12) 
10.  1400-2300 (10) (i) in those cases where next promotion 

post is in a State service-2000-3200 
(14) 

(ii)  in other cases-1640-2900 (13) 

11.  1400-2360 (11) 
12.  1400-2600 (12) 

1 2 3 
13.  1640-2900 (13) 2000-3200 (14) 
14.  2000-3200 (14) 2000-3500 (15) 
15.  2000-3500 (15) 2200-4000 (16)" 

 

6. foRr foHkkx ds vkns'k la[;k ,Q-16¼2½,Q-Mh¼:Yl½@88 fnuakd      

17-02-1998 ds fcUnq la[;k 4¼i½] ¼iii½ ,oa fcUnq la[;k 5 ds izko/kku 

fuEukuqlkj gSa %&  

"4.(ii) The Second Selection Grade, wherever admissible, in terms of this 
order, shall be the pay scale of the second promotion post available 
to that employee in the same service/cadre ; provided that in case the 
second promotion post available in the same service/cadre carries a 
pay scale higher than the pay scale of Rs. 8000-13050 (13) or there is 
no second promotion post in the same service/cadre or the employee 
does not possess academic qualifications prescribed for promotion 
and in respect of the isolated posts, the second Selection Grade shall 
be the pay scale corresponding to his existing pay scale (pay scale of 
the post held or the selection grade), as specified in paragraph 5. 

(iii)    The third Selection Grade, wherever admissible, in terms of this order, 
shall be the pay scale of the third promotion post available to that 
employee in the same service/cadre ; provided that in case the third 
promotion post available in the same service/cadre carries a pay 
scale higher than the pay scale of Rs. 8000-13500 (13) or there is no 
third promotion post in the same service/cadre or the employee does 
not possess academic qualifications prescribed for promotion and in 
respect of the isolated posts, the third Selection Grade shall be the 
pay scale corresponding to his existing pay scale (pay scale of the 
post held or the selection grade), as specified in paragraph 5. 

5.       In case there is no post for first, second or third promotion, as the case 
may be, in the same service/cadre or the employee does not possess 
academic qualifications prescribed for promotion and in respect of 
the isolated posts, the Selection Grades shall be as specified below :- 
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S. 
No. 

Existing Pay Scale Selection Grade 

1 2 3 
1.  2550-3200 (1) 2610-3540 (2) 
2.  2610-3540 (2) 2650-4000 (3) 
1 2 3 

3.  2650-4000 (3) 2750-4400 (4) 
4.  2750-4400 (4) 3050-4590 (6) 
5.  2950-4475 (5) 3200-4900 (7) 
6.  3050-4590 (6) 4000-6000 (9) 
7.  3200-4900 (7) 4000-6000 (9) 
8.  3400-5200 (8) 5000-8000 (10) 
9.  4000-6000 (9) 5000-8000 (10) 
10.  5000-8000 10) (i)6500-10500 (12)  in those cases  where 

next promotion 
post   is in a State 
Service. 

(ii) 5500-9000 (11)    in other cases. 
11.  5500-9000 (11) 6500-10500 (12) 
12.  6500-10050 (12) 8000-13500 (13)" 

 

7. bl vihy esa vihykFkhZ us 27 o"kZ dh lsok iwjh djus ij lgh izdkj ls 

p;fur osrueku dk ykHk osru J`a[kyk 4000&6000 ds LFkku ij 

5000&8000 dh Jà[kyk esa fn;s tkus dh izkFkZuk dh gSA  

8. gekjs er esa tks p;fur osrueku dk ykHk fn;s tkus ij mlh osru 

J`a[kyk esa osru fu/kkZj.k ugha djds vkxkeh osru J`a[kyk esa osrueku esa 

osru dk fLFkjhdj.k fn;k tkuk pkfg, FkkA ekuuh; jktLFkku mPp 

U;k;ky; us fjV ;kfpdk la[;k 3631@2008 lksgu yky ekFkqj cuke 

jktLFkku jkT; ,oa vU; esa ikfjr vkns'k fnukad 17-11-2008 esa ;g er 

O;Dr fd;k gS fd tgka ij inksUufr in dk osrueku mlh osru J`a[kyk 

esa gS rks Hkh p;fur osrueku dk ykHk fn;s tkus ij vkxkeh osru J`a[kyk 

esa osrueku fu/kkZj.k fd;k tkuk pkfg,A ekuuh; mPp U;k;ky; us mDr 

izdj.k esa fuEu izdkj ls er O;Dr fd;k gS %& 

"In the instant matter too the petitioner is holding the post of 

Fitter Gr.I and the pay scale of Foreman Gr.II is given to him. The 

pay scale applicable for the post of Fitter Gr.I and Foreman Gr.II is 

same. As per para 5 of the Government of Rajasthan's notifications 

dated 25.1.1992 and 17.2.1998, in such eventuality the employee is 

required to receive the next higher pay scale as prescribed in para 5 

of the notifications aforesaid. The petitioner as per para 5 of the 

notification dated 25.1.1992 was entitled to receive second selection 
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grade i.e. of Rs.1400-2600 instead of Rs.1200-2050. After revision 

of the pay scale the petitioner become entitled to get his pay fixed in 

the pay scale of Rs.5000-8000 instead of Rs.4000-6000. As a 

consequent to the fixation of the selection grades as above, the 

petitioner also become entitled for fixation in the pay scale of Rs. 

5500-9000 instead of Rs.5000-8000 on getting third selection grade 

i.e. on completion of 27 years of service." 

9. vr% ge vihykFkhZ dh vksj ls fn;s x;s rdksZ ls lger gS fd vihykFkhZ 

p;fur osrueku ds :i esa vkxkeh osrueku izkIr djus ds vf/kdkjh gSA 

vr% gekjs er esa ekuuh; mPp U;k;ky; ds mijksDr fu.kZ; dks nf̀"Vxr 

j[krs gq, vihykFkhZ dh mijksDr vihy Lohdkj fd;s tkus ;ksX; gSaA 

ifj.kkeLo:i mijksDr vihy Lohdkj djrs gq, izR;FkhZ foHkkx dks funsZ'k 

fn;s tkrs gSa fd izdj.k essa jktdh; deZpkjh dks p;fur osrueku Lohdkj 

djrs le; mudks vkxkeh osru J`a[kyk esa osrueku fn;k tk,A bl 

lEcU/k esa izR;FkhZx.k }kjk iwoZ esa fn;s x;s vkns'kksa dks okil fy;k tkdj 

bl fu.kZ; ds vuqlkj la'kksf/kr vkns'k tkjh fd;k tk,A vihykFkhZ tks fd 

lsokfuoR̀r gks x;k gS] mudksa la'kksf/kr thihvks] ihihvks ,oa lhihvks tkjh 

fd;k tk, vkSj lHkh vihykFkhZ dks cdk;k jkf'k dk Hkqxrku fd;k tk,A 

;g Hkh Li"V fd;k tkrk gS fd ;fn jkT; ljdkj us fdlh osrueku dh 

xzsM&is esa dksbZ c<+ksrjh dh gS rks mldk ykHk Hkh vihykFkhZ dks fn;k 

tkosA vkns'k dh ikyuk 3 ekg dh vof/k esa dh tkosA  

 

¼psru jke nsoM+k½ 
lnL; 

 ¼vuUr HkaMkjh½ 
lnL; ¼U;kf;d½ 

 

  

 


