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. IffaRed 9= |fea (J8), T8 39T, Ima Afearerd, SR |
. gferd AeTiveee, Yo Jired, o™ SR |

—ggiiToT
gRgferxer @I foid L 29.11.2024
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Suferd —
ardeeff @ iR o ;A1 THOE. XTHd, fferded

ygft faunT & IR W &) AfRurel @RI Arhd A Golld Rigd, rotarg stfeaaar

Ter— Ao WaRm™EsT 9T, s1ege
AERIS ATgST, 9as]
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1. AMel I 3Maed Uil DI <@ g oI Hfde dar (Jar
Al @ forg ordier SrfdradRvn) ffa, 1976 &I GRT 4Y & SUGHT
H Rrfferdr ya™ wxd gU Sad Ul @l gAdTs @l TS |

2. el & fagr sifdreaht &1 ®Hod 7 & rdienedl aa9= 4 d8®
gfer fFies & g9 R YRR FRIYS &RI, SR H BRIRG & |
Al @ yorH MYfdd dicddl & s WX faAlB  15.11.1999
(argeTT—2) BT g ol | qUTAT] 99 2001 H 2 TN P HaT YU HRH
R fafa e ) gl T & e f3Fid 03.05.2005
(BrIe®—3) & g1 Sdraiil &I Iroery fifder dar (avfievor,
30T g erdier) fo, 1958 @ ¥ 17 @ d8a fedi® 12.01.2005
DI SMYE feam 71 o, | uRFeT & v ¥ <fvsd fhar war | el
fa¥mT & 3fqer oAl 25.03.2010 (STJel*-h—4) & ERT 9 IY B
quf $HRA IR f&AH 01.07.2010 | (GRMET & T8 & 99@ I W)
goH TIMA IaHE BT o™ &I AT Ut fOMRT @ erew

&I 12.07.2018 (ATTH—5) & gRI 18 T DI Hal YOI PHRA W

fedm —afg I9a@E &1 T fedie 25112017 & WM W
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faid 01.07.2018 9§ f&ar 1 <1 Ay fawg 21 vl fowmT @
amewr f3HAlG 03.01.2024 QRMeTH—6) & ERT MUcmefl & FH®GE
HIffp] DI f[dbed UF KT HI1 R [ddHed Al | 9419 aa-ar o
B 9N AR JHA ISHT U &1 © | Ui gRT [dded ux
U BR AH I g AP 25.11.2017 & =re! s ofl UF yorH
vd g =afed 9= shHel 25.11.2008 Ud 25.11.2017 9§ Wldhd
PR DT AR fbar a1 o1 | w_g gL T & srew fH e 03.
052024 (el -h—1) & ERIT UIARl & f[ddHey uz faaid 25.11.
2017 UG, TG, aiffes 99 gfg @ f3ie T8 8 | ardiemeif
BT JaAH f&AI® 25.11.2017 | T8l & S & HROT Uil &1
oRiTg R @R e |

3. SFdB BYF © b URfET &1 qve ofg qve & k9T H
3T g 3R ARy 9w 17 & ofavfa S |vs fdar T 2| AN
e AR gRI UAElL fder Re Iifere E&=a1 20358/2018 AR
R 999 ISR 99 G 9 § UIRT oYl & 07.05.2024 H
fFrefoiad Rigia gfearfed foar & —

44. So considering the provisions of Rules and the law laid down in various

judgments, as referred above, this Court can sefely held that the Circular dated
04-06-2008 issued by the Department of Personnel to the extent of depriving the
Government servants from consideration for promotion in case of criteria for
promotion being Seniority-Cum-Merit on account of penalty of 'Censure' or
withholding increments, is not sustainable and deserves to be set aside.

45. Accordingly, the present writ petition is allowed. The order of penalty
dated 30-05-2013, passed by the Deputy Commissioner of Police, Jaipur, the order
dated 27-12-2013 passed by the Commissioner of Police, Jaipur and also the order
dated 26-10-2015 passed by the Joint Secretary Government of Rajasthan (Appeal)
and so also the Circular dated 04-06-2008 issued by the Department of Personnel to
the extent as observed in above paras, ore quashed and set aside. The petitioner shall
be entitled for all consequential benefits which accrue to him as if no such order of
penalty was ever passed against him.

46. The exercise for promotion or review so as to extend the consequential
benefits to the petitioner, be completed by the respondents within a period of three

months from today."

4. gl 9T & fage IS AREdT & gRT MUl | Sard H
TR el fhar TR B |
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5. B SWI U & fage SMEaadrTor @l 989 g Ud UAEel WX
QU] STl BT 3fqAld B H9- b |

6. UHRUT & di, 3ff¥elg Ud A=Al ¥ I Udhe BIal © T dremedi
D goH FYfdT Piedd & Ug UR AP 15.11.1999 (R Th—2)
®l gs A | qUA 99 2001 H 2 94 HI Hal YUl d-l W A
fhar am | gygefl faWmT & ermesr fadle 03.05.2005 (STge™dH—3) &
gRT Jreeli &1 oy fifder Jar (afiexor, 301 g erdid)
|, 1958 & FRIM 17 & d8d fa1® 12.01.2005 &1 S99 faam
T, fH efeer f&Ald 03.05.2005 §RT URMGT @& gve | &fved
fpar T | ggedt faMmT & afqer fHie 25.03.2010 @I d—4) &
ERT 9 99 I HaT Yof &+ WR &% 01.07.2010 ¥ (ARFET & Jvs
@ YU o WR) YUH TG daTHE BT o fear ar | gt
fmT @ o A6 12.07.2018 @I d—5) & §RT 18 a4 &l
qaT qui R4 R gl = afd aq=e &1 o fadid 25.11.2017 &
wIF &R feAie 01.07.2018 ¥ feam wam, o f& Ofy fowg 21

7. URFST & U8 oY 3US &I URWINT H (Tl & IR ARIY | 17
@ A Sth U AT WAT & | ARG S RITAI 9 A
aiea e 1 3Wd YdhRvl | I8 Rugia ufauifed fear g &
aRET & TY TUs & JAER R PIHG DI aRSA—de—AIgdl &
MR W UG TG TId Jaqdad (THH) &1 o U6 a8 @
e | 81 f&ar &1 |ehar © | WRg AU &1 uRfHar & Ivs &
IR TR I IqTHE BT oW (P ay & gearq f&ar a1 g, ol
fafe—foeg 2 |

8. MM STd O™ gRI UEdL fbfda Re aifrer  we
20358/2018 AR T T9H JIORATT I g 3 H UIRT AR
faeid 07.05.2024 # f=feRaa Rigia wfaurfea faar g—

44. So considering the provisions of Rules and the law laid down in various

judgments, as referred above, this Court can sefely held that the Circular dated
04-06-2008 issued by the Department of Personnel to the extent of depriving the
Government servants from consideration for promotion in case of criteria for
promotion being Seniority-Cum-Merit on account of penalty of 'Censure' or
withholding increments, is not sustainable and deserves to be set aside.

45. Accordingly, the present writ petition is allowed. The order of penalty dated
30-05-2013, passed by the Deputy Commissioner of Police, Jaipur, the order dated

27-12-2013 passed by the Commissioner of Police, Jaipur and also the order dated
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26-10-2015 passed by the Joint Secretary Government of Rajasthan (Appeal) and so
also the Circular dated 04-06-2008 issued by the Department of Personnel to the
extent as observed in above paras, ore quashed and set aside. The petitioner shall be
entitled for all consequential benefits which accrue to him as if no such order of
penalty was ever passed against him.

46. The exercise for promotion or review so as to extend the consequential
benefits to the petitioner, be completed by the respondents within a period of three

months from today."

9. SIIH fdded & MR WR UTeedt & il WeR HIAE Wil @
AT IWRRH AT fafeaa o1 gfterd @d g ueedl faamT &1
Iz fader fo o € f ordiemeff &1 fedie 25.11.2008 TG feei®
25112017 ¥ A YA Ud fgdim @afaa da=aaE &1 o e
ST U4 F9d qTROMfA® & Ue fhd g |

(TERTST ArITasS) (e FraRmsh HTel)
959 e



