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"Attention is invited FD Memorandum of even number dated
22.05.2009, 11.06.2014, 07.08.2014 and 08.08.2019 under which
provisions are contained for grant of extraordinary leave to
probationer trainee. Certain clarification/doubts has been raised for
implementation of the above Memorandums.

Accordingly, the matter has been considered with reference to
the provisions of Rule 4A of Rajasthan Service Rules under which it has
been mentioned that an Officer's claim to leave shall be regulated by
the rules in force at the time leave is applied for and granted. Hence, it
is clarified that :-
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1. In all pending cases of employees who availed extraordinary leave
exceeding three months prior to 11.06.2014 the period of probation
is to be extended by the period of extraordinary leave availed
beyond three months.

2. The employees who were continuing to avail extraordinary leave
exceeding three months even before 11.06.2014 and onwards, in
such cases also the period of probation is to be extended by the
period of extraordinary leave availed beyond three months."
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