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1. 9 3t # srdiemedt 7 ¥ deu oifva foy € & srdiemedf &
rferemdt sifg=Tr o9 WRew IfHife fawrT wve fRvd fid
& AQY HHIG 4201—4332 faAld 20011988 & ERI T
01.04.1985 ¥ IfExas O fhar T dooeara erfiemeft @
3fferemdl =T o waRed JAMAIEHS! A9RT Wos SR & 3T
PHHIH RITT /2011—12 / 1381—84 faid 13.052011 §RT << da+
R ygH gfh faid 01.07.1982 ¥ &1 a9 Uwana &l iy faid
01.07.1984 ¥ IJg¥ATs TN B 9 &1 FeNfeT 3mmeer fear 1|
arfrereft @1 fay T @ oMY HHIG TH(1)UF S/ TI—Il /93
faien 28.02.1994 AT HXH AT (UTHIOT) STF TR SFAYIHD]
T I SR @& uFe % (183) WM W/ HIHG /
94—95 /37758—907 faHAI®% 14.07.1994 & AR IMIUT I
AR TR HRTAE HHAR & wU H T8 31.12.1993 &1 10
Y AT 3f¥d & FRAR Td Havodd Hal YUl dRd R d
01.04.1994 ¥ IISIRAM HaT AT & Sfcra M wHarl giva
foharm | srefieror Sifera=ar SF ey AT faunT fTelr gd
SR & I HHIdG  16101—127 f&AG 20011999 & BRI
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arfteeff @1 o affy Jar gof e w9 affw =R daHE @
A IR fae war (qEiferd adeEE) e 1998 HI I
SIS 3050—75—3950—4590 H &= 01.01.1998 | a1 I #x

qad ReNIHRUT fHhaT a7 | 50 AR & M HHld 4.1/ (3)faa
-3 /98 faAld 30.09.1998 & gRT ¥ v fden wad ifaRe
T AT O WRY . fIWNT SR &5 SRR & uAld
15981—82 fHI® 08.06.2003 BT T # Adreef gRT Srgd=ens
fafyr & fadie 01.07.1984 9 &FI®H 01.07.2002 P 18 I T
HATHTA QI B ol & Horawy Ifdrendl &I 18 qurg T
IJIATH BT AT I ST 4000—6000 W =TI 01.07.2002
9= Frgad B) daq ReRIeRor fhar 7| efleror fHg=ar =
Wy IS fa9rT T ga SR & Qe 6 GRS,
/UIU9.2012—13 / 7760—7963 {6 02.11.2012 gRT rdiamefi gRT
g ffYr 01.07.1984 ¥ 01.07.2011 &I 27 qY HT HATHIA Yol
PR o & BHerany Uendf @ 27 affy TIfa qaTHE BT A
fai® 01.07.2011 A da9 ST 4000—6000 H da= fFRAGT AR
g Rerfiaxor fHar am | srdremedi sifeamfye oy gof &vd W
30.06.2021 @ I A A HAGd B gHT | Srdremes @
refieror =T o9 WRey I T R 9a SR &
AT HHG TAESSL/WTA 2012—13 /7760-7963  faTid
02112012 & §RI 27 aAlNg A FAMT IqTHE B oA dad
SIRGAT 4000—6000 # f&AT® 01.07.2011 & f&am 737, Safeh ardremeff
Bl 27 WY JAI AT dGTHE BT A [AH Ug B eI
e SIS 5000—8000 H e 01.07.2011 9§ faar S=m =y
T |

2. SWRIGd TeF 2ifdd wRd gY el 7 7 UsR § U @l
S

‘(@) FE P el @ ol wWer @ STaR andrermeff
DI 27 AN i AT ITTAN BT A9 A< f&id 02.

112012 (S U—1) & ERT dd9 ST 4000—6000 H
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QeI 01.07. 2011 9 QAT AT & IF MY DI 39 AT
des wuifdd fear o & erdieredt &1 27 affa Qi
YT dITH BT oA IAMUH UG bl AT dde Sgel
5000—8000 ¥ fai 01.07.2011 | faam SR geRIfera
AT 2008 H a9 MR fham &9 9 degarR didiay,
SHYIeT 9 Hdisl Henfea fhar S |9a oW faeard
Sid e URIR RIRT &1 YT 79 18 fderd aified o1 o
| far o |
() =t i faerars S |
(T7) 3T AN Sl A Mo et & uer #
Sfd |He, faeramar i |
3. U@l fAMRT @1 3R 9 WA Wd BR I8 3ifdhd fHar T g b
el @1 27 affy =afa daHE @1 A srdienelf orgRemh
fQTI 01.07.1984 | 27 ¥ HI WAl YOI IRA & Holdwy QI
01.07.2020 ¥ &I AENefo1 I~ S 1. AW, fI9RT g SR
& UAid Tas.SlL/WUd /2012—13 /7760 faAid 02112012 GRT
ardremeff @1 (TifEra 9a=) e 2008 Td o fad fMmT @
AR ®Iffer &I 27 99 Fo IATIE & M U U8
5200—2020 ¥ U U 2800/— w0 ¥ fhar mar 21 wIffdr &1 27
qffg ¥ar 9 9a7 S[GeT 40006000 BT A & AT TAT T,

Siafs U §U€ 5200—20200 H IS U 2800 /— . BT WX fHar wam
g |

4. TS T Ul gRT Y W qaf R TR fear gd umm@ett &1
SYdd ATl 61| el &1 4= ®U ¥ I8 I & ©
5 edietefl o1 27 iy A =T ITTHE BT A 99 ST
4000—6000 ¥ f&aT T, SEfd el 27 a¥g Tgafa Ia9M &1
A A UG R FIT WA 5000—8000 H UTE DR DI MBI
g |

5. IR fafdd et (qeRifera ad=mrE) a4, 1998 @R 2008 &
AR Irdraredt & Hefed daE @ Refq =R & —
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. Y 1998 & q\zf ot Rifder |arg ot Rifder |arg
(qfae da=m) e, (grfarT aa=mm)
1998 =M, 2008
1. 950—1680 3050—4590 5200—20200
TS U 1900
2. 1200—2050 4000—6000 5200—20200
TS U 2400
3. 1320—2300 4500—7000 5200—20200
TS U 2800
4. 1400—2600 5000—8000 9300—34800
TS U 3200
5. 1640—2900 5500—9000 9300—34800
TS U 3600
6. 2000—3200 6500—10500 9300—34800
TS U 4200

6. faca famT @1 JAfeRgaeT fasiTd 25.08.1992 & fdvg H=&AT 4(ii), (iii)
wd g @ 5 & urae R © -

"4.(ii) The Second Selection Grade, wherever admissible, in terms of this

order, shall be the pay scale of the second promotion post available
to that employee in the same service/cadre ; provided that in case the
second promotion post available in the same service/cadre carries a
pay scale higher than the pay scale of Rs. 2200-4000 (16) or there is
no second promotion post in the same service/cadre or the employee
does not possess academic qualifications prescribed for promotion
and in respect of the isolated posts, the second Selection Grade shall
be the pay scale corresponding to his existing pay scale (pay scale of
the post held or the selection grade), as specified in paragraph 5.

(iii)  The third Selection Grade, wherever admissible, in terms of this order,

shall be the pay scale of the third promotion post available to that
employee in the same service/cadre ; provided that in case the third
promotion post available in the same service/cadre carries a pay
scale higher than the pay scale of Rs. 2200-4000 (16) or there is no
third promotion post in the same service/cadre or the employee does
not possess academic qualifications prescribed for promotion and in
respect of the isolated posts, the third Selection Grade shall be the
pay scale corresponding to his existing pay scale (pay scale of the
post held or the selection grade), as specified in paragraph 5.

5. In case there is no post for first, second or third promotion, as the case
may be, in the same service/cadre or the employee does not possess
academic qualifications prescribed for promotion and in respect of the
isolated posts, the Selection Grades shall be as specified below :-

S. | Existing Pay Scale Selection Grade
No.

1 2 3

1. 750-940 (1) 775-1025 (2)
2. 775-1025 (2) 800-1250 (3)
3. 800-1250 (3) 825-1350 (4)




arfiel R : 2204 /2021 TR T ol

7.

4. 825-1350 (4) 950-1680 (6)
5. 910-1520 (5) 975-1720 (7)
6. 950-1680 (6) 1200-2050 (9)
7. 975-1720 (7) 1200-2050 (9)
8. 1025-1800 (8) 1400-2300 (10)
9. 1200-2050 (9) 1400-2600 (12)
10. | 1400-2300 (10) (i) in those cases where next promotion
11. | 1400-2360 (11) post is in a State service-2000-3200
12. | 1400-2600 (12) (14)
(ii) in other cases-1640-2900 (13)

1 2 3
13. | 1640-2900 (13) 2000-3200 (14)
14. | 2000-3200 (14) 2000-3500 (15)
15. | 2000-3500 (15) 2200-4000 (16)"

o

T @ Qmew 9= U%.16(2)Uh.SI(weN) /88 fad®

17.02.1998 & fa=g w=&m 4(), (iii) Td o5 =T 5 & Ul

TR § —

"4, (i)

(iii)

5.

The Second Selection Grade, wherever admissible, in terms of this
order, shall be the pay scale of the second promotion post available
to that employee in the same service/cadre ; provided that in case the
second promotion post available in the same service/cadre carries a
pay scale higher than the pay scale of Rs. 8000-13050 (13) or there is
no second promotion post in the same service/cadre or the employee
does not possess academic qualifications prescribed for promotion
and in respect of the isolated posts, the second Selection Grade shall
be the pay scale corresponding to his existing pay scale (pay scale of
the post held or the selection grade), as specified in paragraph 5.

The third Selection Grade, wherever admissible, in terms of this order,
shall be the pay scale of the third promotion post available to that
employee in the same service/cadre ; provided that in case the third
promotion post available in the same service/cadre carries a pay
scale higher than the pay scale of Rs. 8000-13500 (13) or there is no
third promotion post in the same service/cadre or the employee does
not possess academic qualifications prescribed for promotion and in
respect of the isolated posts, the third Selection Grade shall be the
pay scale corresponding to his existing pay scale (pay scale of the
post held or the selection grade), as specified in paragraph 5.

In case there is no post for first, second or third promotion, as the case
may be, in the same service/cadre or the employee does not possess
academic qualifications prescribed for promotion and in respect of
the isolated posts, the Selection Grades shall be as specified below :-

No.

Existing Pay Scale Selection Grade

2 3

~

2550-3200 (1) 2610-3540 (2)

2610-3540 (2) 2650-4000 (3)




arfiel R : 2204 /2021 TR T ol

8.

6
1 2 3

3. 2650-4000 (3) 2750-4400 (4)

4. 2750-4400 (4) 3050-4590 (6)

5. 2950-4475 (5) 3200-4900 (7)

6. 3050-4590 (6) 4000-6000 (9)

7. 3200-4900 (7) 4000-6000 (9)

8. 3400-5200 (8) 5000-8000 (10)

9. 4000-6000 (9) 5000-8000 (10)

10. | 5000-8000 10) (1)6500-10500 (12) in those cases where
next  promotion
post is in a State
Service.

(ii) 5500-9000 (11) in other cases.

I11. | 5500-9000 (11) 6500-10500 (12)

12. | 6500-10050 (12) 8000-13500 (13)"

TAN #d H Ul &1 27 99 & TAMT IqTHE BT A TS
M W S da9 S@ell § daq R T8 wRE Sr 9aq

HGAT H JaTEE H daq I ReieRor fgr S =gy o |
AT TORYTE Iod AT 3 Re IrfadT A= 3631 /2008
AIEd ATl AR I ISR I Td 3 # uikd ey fa=ias
17112008 ¥ I8 A4 Fad fHa1 € fb 8l W U= ug &l
JATAM I AT HWAT H 7 Al A A IdEE B A e
SN R AN 9a9 $aell | da- iRt fBar S a2y |
AT Sed <RI H Idd YR H 71 YR | dd gad fobar

3 -

"In the instant matter too the petitioner is holding the post of
Fitter Gr.I and the pay scale of Foreman Gr.II is given to him. The
pay scale applicable for the post of Fitter Gr.I and Foreman Gr.II is
same. As per para 5 of the Government of Rajasthan's notifications
dated 25.1.1992 and 17.2.1998, in such eventuality the employee is
required to receive the next higher pay scale as prescribed in para 5
of the notifications aforesaid. The petitioner as per para 5 of the
notification dated 25.1.1992 was entitled to receive second selection
grade i.e. of Rs.1400-2600 instead of Rs.1200-2050. After revision
of the pay scale the petitioner become entitled to get his pay fixed in
the pay scale of Rs.5000-8000 instead of Rs.4000-6000. As a
consequent to the fixation of the selection grades as above, the

petitioner also become entitled for fixation in the pay scale of Rs.
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9.

5500-9000 instead of Rs.5000-8000 on getting third selection grade

i.e. on completion of 27 years of service."

31 B9 IdIamRil #I IR W A T adl ¥ FgHd © & srdrame
JAMT IATHE & WY H ANTH IATHE UG BRA D ATHRT 7 |
3d: AR A H AMAI I IR & SR o &1 gfteTa
REd gU IUIErRfl @ SWiad ulel WieR B S A g |
TRUMRGRY IURIG 3UTel bR hrd 8¢ Yogedl faumT &1 e
fo o 2 b Saa waRor H srdienedl @1 27 @y @1 =d
JITAN WIBR R 9T ITH] AT I el § IITAM
foar Sg | 59 e A gL g’ yd H fed W amqEn @l
Uy forar ST} 39 Mol @& I UR | e SR fdhar
SU| 39 UARel oI Refd & orgaR el & Iq=\ e |73
U—du8 BT o™ AT SN iR srdienell i fb Harge 81 T &,
ShT e Sidel, didisn Ud Wil R fhar §g iR
ATl Bl g IR BT Y fhaT §g | g8 W Wee fehar
S g fb afe vy WReR A Bl aqTEE @ Us—U d By
IQITY & ¥ A BT A f et w1 eI wma | smawr @
UTSTT 3 T8 &I 37afel § &l S |

(gl ) (3T HewY)
qo Ao (RTep)



