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In any case, | am of the opinion that respondents should now hold DPC for the years
2008-09, 2009-10, 2010-11 and 2011-12 which are due consider candidature of the

petitioners as per their seniority. The exercise aforesaid may be undertaken by them

within six months from the date of receipt of copy of this order. Till DPC is
convened, respondents will not revert the petitioners from the post they are holding.
This is to the fact that they may get promotion to the aforesaid post for subsequent
years namely 2008-09, 2009-10, 2010-11 and 2011-12 thus it will only affect their
seniority position on the post of UDC. However, if they are not recommended for
promotion even for subsequent years then may be reverted but till this exercise is
undertaken, petitioners may be continued on the post of UDC.

With the aforesaid directions, both the writ petitions are disposed of without
interfering in the order of seniority. however, the order of reversion is set aside but it
will remain subject to final outcome of the exercise as directed above.

Petitioners have received pay scale of the post of UDC which may not be

withdrawn till the exercise is undertaken by the DPC, however, their fixation on the
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aforesaid post would be made subject to the year of promotion given to them. The
respondents are accordingly directed not to withdraw actual benefit of pay scale for
the previous year but would be at liberty to re-fix their pay scale on the post of UDC
from the year they are now given promotion. In case of reversion, benefit of pay

scale may be withdrawn without recovery.
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