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"It is therefore, prayed that this appeal may kindly be allowed and the order
dated 11.3.2019 may kindly be quashed and set aside and the respondents may be
directed to allow benefit of pay stepping up with the respondent No. 4 with effect
from 5.9.2016 and after grant of benefit of pay stepping up, all the retirement

benefits and revised pension orders may be issued along with arrears and interest.
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"Financial upgradation under the ACPS shall be purely personal to the

employee and shall have no relevance to his seniority position. As such there
shall be no additional financial upgradation for the senior employees on the
ground that the junior employee in the level has getting higher level under the

ACPS"
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"It has been brought to the notice of the Government that pay
anomaly has been arisen between senior and junior employees of the
holders of some posts. A senior Government servant was appointed
before the further revision of the pay scale of the post and junior
Government was appointed in the further revision of pay scale of the
post. In some cases further revision of pay scale was made w.e.f.
01.07.2013.

The pay of junior Government servant on completion of
period of probation has been made in accordance with the entry pay
prescribed in the revised Schedule-V appended to the RCS(Revised
pay) Rules, 2008 and pay of senior Government servant has been
fixed at an equal stage in the running pay band plus revised grade pay
of the post as per provisions of rule, 28 of RCS(RP) Rules, 2008. The
pay of senior Governmcut servant remains lower than the entry pay
allowed to the junior Government servant. This has resulted anomaly
in pay from the date junior has been allowed entry pay of the post of
further revised pay scale.

Accordingly, the matter has been considered and the Governor
is pleased to order that in the cases of direct recruitment, due to
further revision of pay scale from the date subsequent to 01.01.2006,
the pay of senior becomes lower than his junior, in such cases the pay
of senior Government servant may be allowed to be stepped up equal
to the pay of his junior from the date junior began to draw higher pay.

In such cases the date of next increment of senior Government servant
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will be the date of next increment admissible to the junior
Government servant.

This order will be eftective from 01.07.2013 "
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"Where in the fixation of pay under sub-rule (1), the pay of a
Goverment servant, who, in the existing pay structure, was drawing
immediately before the 1st October, 2017 more pay than another
Government servant junior to him in the same cadre, gets fixed in the
revised pay structure in a Cell lower than that of such junior, his pay
shall be stepped up to the same Cell in the revised pay structure as hat

of the junior"
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