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S drferdT H ifdhd FHw diall H AN BT SMER TG qATHD
R w9 819 |, <Irafed H dlel AT 541 /2022 #Agd Sidr&id &
YT DI ST U ATFABR I 2T ofd gY, S dlfeldl H 3ifda rdrel
Bl TP B AR A FRaRa far <1 @71 7 |

AU & JTAR AUl URH H Qe Iq™A HHART & wY o
< T 3R I¥@ a18 Srdieedl &I TR URYE, MR H 2R & Ug W
Fgeh fhar T @l =h—1) | U@l 9T &1 fasTid 20.02.1986 &1 UH
¥ TR /dRRAT & Ao # Y |9 Gefga feer SN fhg 19
(e ®—2) ST SIffd SU Afta, W e & sRfad & 99 @& dgd
<fF® IaTHRT @& U8 IR B IR B U, S5 oD JaHR & wY § f[daR
A B foy MR fear T, R 9a9 FeiRa o= & fder kg g,
qrfe S= T 9d=me ux {316 12.05.1986 (Rl —3) & ATAR T

ST S | IFd 918 fAB 01.07.1986 & BRI QT & AR I8 el
fear a1 fo O e aa el Har f=ie 240 9 ¥ 9% fom € S
350—5—430 @ I WR fdSTell 9N H 8edR & Ug WR figeh fbar o
el 2| 39H g Sidieneft @1 A wHie 19 W 3Hfhd 7 (rfed—4) |
rdretrell @I 918 § BRI AR A6 30.11.1987 & RT Hal H gie Bl
TS | 3rdemedi &1 A HHIG 19 W Sifdhd T (@Tger-a—-5) | srdemeft & Jar
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H AhAdYdd 9 99 R BRI UR IfUIcihal DI HrATerd AT b 07.04.
1998 BRI TI- da-THM &1 o™ &A1 7T | HRATed 3ATee fHAid 07.04.1998
& Tded Sl Pl 975—1720 JWI Bl dAAAM UK fhAT I
(3TgeTTa—8) | ITUICRAT &1 A IH BRI QY b HHId 17 R 3ifdhd
2| PR TR UIfeTdT (314 TR gRYTE, o#R) & folv dAg=H+ / IRRA| &
HA 8 Ual R ARHA Bl AfAFGRE W Aol O & fou O (@Igea—9) |
qiemeil ¥ 99 2006 W AT H 18 q¥ YW PR oY AR AN @b fF IH
5000—100—8000 & A=A H 18 AY I HAT YR B WR oI Iq-THA Bl
o fear Sy, SEfe sdiemedl @ sy w9 Reafd arel fhdl & |1
®HI 4000—100—6000 U & IJATHE H TIT Whal B o™ AT 4T
HAT SAABINAT DI 5000—100—8000 & ATTATT DI AT & Haw H UTcATl
ERT 4ol Y e & JER W FalRd AfeRal 4 FaiRa fear &
Tt 3R U w9 Reifd arel &fth 18 a9 &1 |aT YUl &+ WX FI+Id
JATA 5000—150—8000 BUY & o & oy urs BW, R R uRvg,
TR Bl Alc—Me ¥ W JAUd fan S AHhd1 2 (el 1d—10) | 3D
q7e f&Tieh 02.03.2006 B! HATSTT 3T SR fhar AT fdh I Us W 7 99
H AP P I W Al IRIRAA WS fdgd FRigd & us W
e @& foy R fhg 9 @ o3 € &R S9@ a1 & 18 9¥ ® B
TR I= 5000—150—8000 & dqHM & N fgdid =~ da=ae fear <
Ahel & (Qel-h—11) | UTenedl 3R 3T dRE &1 R arel 3y AfhAl A
AT | 37U 18 9¥ YR R foTY o, Tl I= 5000—150—8000 T Iq=HI faT
T, R gl fa9mT o Safa &R g9ifad uedl &l gedrg &1 Bl a9
fQu o9 A7\ @7 ¥ agell B 16.01.2008 & BRI Qe H AR
PIa o B fog aqeh & e o Ry U @rgerTe—12) | a¥el @
| QT el fhar ar | srdreredf 7 ofael War % 27 a¥ g @ forg, iR
A1 S A T IdH9 BT dM Al &A1 TAT| Iffiddhdl 7 §Hd dI]
gegefl fumT &7 srrdes wRad fobar, e geaelf fwmT g1 39 W Bl
S T8l & T Qe e—13) | el TR @ Ug WX PHRIRA o,
cifth= g8 Teheildp] Ui BT UG AT| $9 UbR 3MYch, TR URYE & BRI
A IMMEBIRG Al & ITTAR, AT, AUl 800—1250 IqTHE & oy U=
o (3D —15) | TR 1A, BT H SAgTHA / ARIRAT & UG R HRIRA &1
Tellel 3TgHe ol fAf¥ad 5000—150—8000 ITTH BT &4 AT T, o T b
qIerefl 3R 18 g9 &I |ar Yol B WR TR URYS ISR H 3 FAM
ReIfcr g1t =afh gRT /I &1 778, S P& H gouR (f[997ell) iR R g
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@ WU H B B 1 A1, bl QY ST g ac DI fcrar ufcardl sffSrepriRar
ERT UIeAddl & 1T g3 T3 IAAM Bl ST W& & | (e =dh—17) |

3 UTA STl WBR B S gedl fairT &7 fewr ey S
f STl ®r 27 99 H AT Y- HRA WR I AT AT BT A (AT
SITd U9 Sdrareil @I 5000—-500—8000 TUU & Us Idq @ A fgdg Fafd
JA=TE BT o Y feam S |

gt T & ITarg ifdaadr gRT STaTd URgd @) e fear 7
b I Mer 9T gR1 Sl Jreer fHle 12.05.1966 @ AJUTa o
S fogd wersl 1 el & A1 dfFe da9R HHANT & w9 § BRI
fhar o ik S=iA fHAId 31.12.1982 TH 240 B faaq@ W X forg o, I
BT A P 01.07.1966 RT ddTHM 350—5—430 § Rh Ual W
TR & WU H Frgeh fhar ar | el o7 ordieT & e # aroe i+
UG P M IRRHA & ®U H TAd Seoid fhar 2 AR Jargiy & w9a
el & UG B A TR T | ORI RUTfTdT (aqged sofl ) M,
1964 & UGl & FJAR TR @ ya agd Sofl HHaRl &l aR¥reT &
3fce omar 2 &R foHl § Tomwm & Ug W ¥ Uy & oy w1 e
T8 fhar T 7 | et 7 um W= 1318 &A@ 07.10.1996 AR UF Hw=
98 fald 30.12.1996 & HEgH W WM Moy faumT Fcemed & R
fhar 2, IRy WRHR fAgd 3oR & UG R BRI HHATRAT Bl &I~
o Bg TR H R H ASTHT 61 U Ug a7 dRRAT &l U Ug
o fbar Tar 2| Fewred, W@ e O, ORI SRR | U
HEAT 128 36 21.01.1997 & TSd WaRId HHATRAT Bl &I <1 B foly
ol Y UG Bl 59 SMER R WIRS aR a1 2 & 1964 & Al § dIs
gal=fd oFe MeiRd T8 &1 (STgelie—3IR—3 /1) TR uRve fdga
E® ¥, 3SR« UaI=id 3R Ja°AM Jad &=+ & oIy A1 519 Ud
RIS  IATRHRUT, ISR & FHe QAT SRR fhar 1 QiR fAgH
RATEIHROT H Tellel G-l AR Reble W Iuelel Al IR IR HRA &
a1 &I 12.12.2007 & 37ATS @ dad S AH & 1d DI GRSl B QAT
| 39 UBR Ig W © & Uh IR el = omqw ufafefsr gg wrig
TR yRyg fIgd Here 99, AR & ARIH A [erd UIaR) 3§ § YdHRol
TR a1 3R 99 # PIg Wed T8l & Ty o7 iR rdianeil 1 Jarfrghiy &
qre T BT MR & A i SRR &1 7 | Qe Th—3TR—3 /2) fad
fIMTT, ORI WRBR A U AR &I 25.01.1992 AR U H=T 98
QeI 17.02.1998 & ERT I[ST HHANNRGT Dl I 9, 18 3R 27 HI YUl &
9I€ T da9A o @ deg § 99 991g | Adivee Harg ar S
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Rl & AR 59 uel @ foy @18 uar=fa o9a FeiRa T8 fear
g, 99 Rfd # e faid 25.01.1992 (IRT 5) & AR I8 FRME o
T 7 fb I HHAN) TG 9dTEE B gUd Fditd ddeEE & 3fadid
THAR B | ((r{eHaH—R—3 /3) 3rdrameft 4 e e v grr o
U3 el 20.02.1986 YA AT & | add FHI H TR A, IR H
ARIRAT BT DIy ga GO /ST el fbar AT €1 8RB I DI
TRaTa foIri o wer 128 fRHAi® 21.01.1997 §RT USAl & SRABR BN
fear mr €1 R uRvye fIgd goud Ygd, R 1 #M U Sienfe
RATTBIO], SR & FHE Ui~ Ud oI daTd UGH B & Fdeg H
SET SRR BT & JAT ST QM Bl FRMGGIOT §RT &I 12.12.2007 &
TS ERT WIRSl &R fadn M1 & | WM FaR G9rT & Hewnea o
DRI AR faid 02032006 & dgd fdgfd WDl & dd=9H
5000—150—8000 H fg<iia == A wWidhd fhar 2| (el -Tdh—3R—3 / 5)

06 fITd TeURI ®I I 5000—150—8000 I BIF & U] A fdgd
ORI 1 Y IIH JAHA AT AT A7 3R S B SATd § ey ey
AR M §RT ORI U AT 546 fadid 14.05.2007 & IrgUTal= H
ETHR H AWl DI ofid @ IR Ul & S dHaiRal & faar T
JITAE Rl & UaeEl @ 9%E € IR Sl SR 9 ITRal gl &
PR F QY f&id 16012008 & dB&d S HHAIRA B SN
5000—150—8000 ITATHIA &1 HI Holl B JBR &R &A1 2| Iy iy
oGl T gRT U¥% a8 TR uRve /TR Uiferdrll & <@l &l 3lifsc
fhar Smar € dAr 9y 2007—08 H @l fAWMIT T SH FHHAINAT Bl
5000—150—8000 JIA-THIA ¥Ihd BRI & Hae H ol@l IMURT Iolg o qer
I HHATRGT DI fby MY 37T YA B el & Fae § by 0F 4l ford
o] | I TETONIETT JATART & ey | fovrig smeer faAie 13.08.2015 & dgd
g Sffg Affa afsd @ T2 7 iR S afafa # fmfaRed e i
S

(i) Su feers (sremas), feered
(i) RS PR, e
(ili) AE™® B FARHR, e

(iv) aRs dEdR, TR 7, IR

I S AAfA & T8 & 918 S Affd & &6 09.09.2015 I
d3% I @I I, Toiel JMSCH Hdx 482 faId 18.09.2015 & Hay H
8% BT BRI SR fHAr TAT| TR 9H, JoHR H golfdcd ok &
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Ug TR HHATRIAT BT SATS=T TGO Scifded geux | dRERET dl arRiRed
H FE& Solfded SWdeX & Ue WX Ui o+ oo fod gnT fag v
faftre el & qrace 999 Tl UG BRI B Py THIRM A
R 81 2| fvmT gRT o feAid 25.01.1992 ERT YoId da=HM &
ded & = daE & S @l Y & T §9 USRS
AR 7 9, 18 Td 27 TG IATHN & YAMERY & g § foig forar
o1 3R I HHATRAT & IATAM B GIUET BT off R HHarRal &7 fby
MY ARIRE YA B aGell & Fdg H die gRT MU foram S &iiR
AN I &1 wpy, ol@rodenr SuRil W vl o for |
(et Tp—aIR—3 /7) WAMfA gRT fofg ¢ foia & Srgurerd H SxREM
gfcaral gRT FHId  HHATRI] BT IATH 5000—150—8000 H HCTHY
4000—100—6000 fHar T | FHE R ATl HHARNT (BeUR) I 3rdTameft
& | Fgeh gU o, 7 A ORI ST ST SR UIe & e

3N HAR THT Ud T 9914 ISR 9T Ud 3 & A9 9 g4l
fafaad Re afaedr I 9636 /2010 TR &I off, o8 fgdm @@+
JATHE 5000—150—8000 @1 ART HI T3 off AR AFAR Sed <A™
Uel B GAals b 918 S Ne ITdT Bl A6 26.07.2010 & I &
dgd e Fcer & | foffa faar —

"Without going into controversy herein on merits, this court considers it

appropriate to direct the petitioners to make fresh representation espousing their
grievance for grant of selection scale as claimed by them on completion of 9 &
18 years of service; and if such a representation is made, respondent-authority
IS expected to examine their grievance based on their service record and pass
appropriate orders in accordance with law and communicate the decision within
three months of the date of their representation to each of them who if feels

aggrieved, will be free to avail of remedy under law."

Re arfaredr Gw=m 9636 /2010 & IAMfdidael o fadid 26.07.2010
D QY D AUTAT ¥ IRITAG U b1 Tl AFHIR Sed Terd
gRT Ry Ty el & Srgured # ogeh, TR ¥, ™R o 30.03.2011
DI DI b UEEHEl D AR S ARTda bl 0 forar qer I
JMdGHhl /AE—Hl gRT TEAT HI g 8d DI RAIGR B QT |
(3T AD—3IR—3 /9) TIETIRIEAT fIIT §RT TR &I T3 SATIRIEAT JATafT
IR fIMIT ¥R R w1fdd ARl gR1 fog v Mol & SR, STREr
gfcraral < Hefd HHATRAT @ IITH DI 5000—150—8000 H LT P
4000—100—6000 X AT T R I & YR TR I7UTelrd &1 AHAT Uerd
SR ®RT & oy URE f39RT BT AS T 7 | STl 3R o |HM
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Reifar arel wHaiRal & Fafa w0 | UeF &1 e fear S | e
3T RS BT ST AT & |

JqTeTedl gRT RSl WA AR Ui WdpR [y S &I e
fepar T |

g fdg srfSaar srdiemell &1 989 gl d UAEell R SUAe
A BT AL B 7= fbar 1T |

gegd diell ol 9 fgdw wafRa dq EE Us U
5000—500—8000 ¥ ¥dIdxd H_e MR 27 quf dar gof 89 R ol =afa
JITH UK R BT AN T8l A7 2 | TAbell IR SUael |l wd
S Ul & Tl W W 7 [ il &1 Fygfaa gcgell faumr # faga
2R & U WR gs 7| SUIeneiRTor &1 ®o 7 & ycuell fawmr 4 399
I ATS=H /aRREA D1 B fofar 1| 37 I 7wy da- AeT
qIET ifs g8 A9 /dR—RHT &I ddb-lfd IR gTRd HRd 2 |
SN A BRI A I P NI @ MR R FIa aa-ar fQu
S BT AN =18l § | g8 Afdare § b srdieeiiror figd ger & e
R Fgad ge 2| yelt [T gRT U S99 @ TR fdgd seR &
Uq ISHIees Ue ©, forad dar e # gt &1 aE oFe T8 2|
arfiemeifor @ fagd ToRk & Us W gf| uem @ e ®| faegd
ATSTHA / qIRHA @ U8 TR Sl UG 9T 8l &l T3 & | fIgd gom
A fgd aETAE/dIRRAT @1 UG BT By odd 1 T8 7
YT RTT fAgd Sg=H+ / IIIRAT & STJAR TAMA da-HM @T8d &, Sl
FRATIEAR 99 81 ©1 39 SR IUienedl & yd H fgdm =@
AT 5000—500—8000 Idhd fhT I &l HEMEAT P 4000—100—6000
H fgcila =i o Wiepd fhar wam | yeaedi f[a9mT g1 Sudel aRi
SHIAS @ AR F9H fdvg R AgMEl TR uReg fagd geR i,
ISR gRT 9/ UG el ~Iraifiiaxor R & el Uar=ifa U4
AT IATHE U B D Haeg H YB0T qRR Tohar, FTaH ITamieranor
gRT 3Me¥ faid 12122007 §RT FAGR fhar S &I | AT 2
AT Sd |ITerd | A 99 fag w® Rafde Re U™ srR a1 18
g, O a9 ST e R waafafda Re fafcem wwen
9636 /2010 ¥ 3MQ¥ fais 26.07.2010 §RT YAl fAWHT &I 3gTda=
TR B =g MR fhar g ok ygell faurT & U gwgd g ardl
gfided &1 FRARU &R Bq SM<RIA fHar &, 579 R TR R s/R
ERT Uil & HHGE AWATHAT gRT UK ARG Pl HRUT Higd
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IRAIHR fhdT AT €| fdgfd Bk & fAgd IRRET /g8 & 31gHU
I IaTHH Widd fHar ST 699 T8 ©

SuYed el 3R fafdre gfic &7 I8 urd & fob srdicmeil grr i
§ o W fdg & Gdy H ugdl ¥ & s U9 Sl e
3SR Td A Sed T g1 faaRer fwar S gar © | ofel d®
fdl U faRiy Bq faRy a7+ /d9d9 s@er Wigd By S &1 favd 2|
AT ST grTeld g1 afdel adiel \var 8329 /2011 A 3
siear g9 gfdega o fufifera sifrad walRas vd og & wika
ol faies 22.02.2023 # I8 ARG fbar &:—

“13. In Union of India through Secretary, Department of

Personnel, Public Grievances and Pensions and Anr. Vs.

T.V.L.N Mallikarjuna Rao, this Court reiterated the said position: -

"'26. The classification of posts and determination of pay structure
comes within the exclusive domain of the executive and the Tribunal
cannot sit in appeal over the wisdom of the executive in prescribing
certain pay structure and grade in a particular service. There may be
more grades than one in a particular service."

14. In view of the afore-stated legal position, it clearly emerges
that though the doctrine *‘equal pay for equal work™ is not an abstract
doctrine and is capable of being enforced in a Court of Law, the equal
pay must be for equal work of equal value. The equation of posts and
determination of pay scales is the primary function of the Executive and
not of the Judiciary. The Courts therefore should not enter upon the
task of job evaluation which is generally left to the expert bodies like the
Pay Commissions which undertake rigorous exercise for job evaluation
after taking into consideration several factors like the nature of work,
the duties, accountability and responsibilities attached to the posts, the
extent of powers conferred on the persons holding a particular post, the
promotional avenues, the Statutory rules governing the conditions of
service, the horizontal and vertical relativities with similar jobs etc. It
may be true that the nature of work involved in two posts may
sometimes appear to be more or less similar, however, if the
classification of posts and determination of pay scale have reasonable
nexus with the objective or purpose sought to be achieved, namely, the
efficiency in the administration, the Pay Commissions would be justified

In recommending and the State would be justified in prescribing
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different pay scales for the seemingly similar posts. A higher pay scale to
avoid stagnation or resultant frustration for lack of promotional avenues
or frustration due to longer duration of promotional avenues is also an
acceptable reason for pay differentiation. It is also a well-accepted
position that there could be more than one grade in a particular service.
The classification of posts and the determination of pay structure, thus
falls within the exclusive domain of the Executive, particular officer, and
the Courts or Tribunals cannot sit in appeal over the wisdom of the
Executive in prescribing certain pay structure and grade in a particular
service.”

ard: Sad =g oy & gftea oo grr 39 g W SRR
i WHR IFg T8l T | 3 Sad fafds Refd vd degris fadgew &
ST Uil @WIRST A © | 31c: 3diel Srdiereiivror @iRel &1 el 2 |

AT o T Ui Uil AT 541 /2022 W TG IAQE &I YA
gfafell Iudad fddt | sifdd o |A&T erdicll ! uAm@lerdl H Heltd &
ST |
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