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17. Something may be said with regard to Mr Chhabra's

submissions about the difference in increment in the scales in
which Appellant 1 and Shri Shori are placed, but the same is still
contrary to the settled principle of law that a senior cannot be paid
a lesser salary than his junior. In such ircumstances, even if there
was a difference in the incremental benefits in the scale given to
Appellant 1 and the scale given to Shri Shori, such anomaly hould
not have been allowed to continue and ought to have been rectified
so that the pay of Appellant 1 was also stepped up to that of Shri
Shori, as appears to have been done in the case of Appellant 2.

18. We are unable to accept the reasoning of the High
Court in this regard or the submissions made in support thereof by
Mr Chhabra, since the very object to be achieved is to bring the
pay scale of Appellant 1 on a par with mat of his junior. We are

clearly of the opinion that the reasoning of the High Court was
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erroneous and Appellant 1 was also entitled to the same benefits of
my parity with Shri Shori as has been granted to Appellant 2.

19. We, accordingly, allow the appeals and set aside the
judgment of the High Court. Consequently, the writ petition is also
allowed and the espondents are directed to extend the benefits of
pay parity with Shri Shori Appellant 1, as was done in the case of
Appellant 2.
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