
ste yaI 3faTY #I 13/2024(GCMS 2024/20) 
(3MTtHTS HI 212375582487784) 

17.12.2024 

ERI 3I4hi fài6 09.11.2023 4 H0G Me/yfR/2023/ 
5577-15578 uh yy frgs 3T �rcolc 3. 

DM CELL
New Stamp



H. 

sftR uà y51(23)( )e/ 2024 /1632 fai5 27.03.2024 

1 

-2 3rûtG Ha sfor HT 13 /2024 

2023/15577--78 

(u)1toY HE1fÈVIA, 2005 Ê RT 

334: 

3TTT, 

ftiR 3 GTet o 3r4 aio 1632 fi# 27.03.2024 



-3 3rtet foR #I 13/2024 

fargt 

We are in agreement with the CIC and the courts below that the 

details called for by the petitioner i.e. copies of all memos issued to 

the third respondent, show-cause notices and orders of censure/ 

punishment, etc. are qualified to be personal information as 
defined in clause ) of Seetion 8(1) of the RTI Act. The 
performance of an employec/officer in an organisation is primarily 

a matter between the employee and the employer and normally 
those aspeets are governcd by the service rules which fall under the 
expression "personal information", the disclosure of which has no 

relationship to any public activity or public interest. On the other 
hand. the disclosure of' which would cause unwarranted invasion of 

privacy of that individual. Of course, in a given case, if the Central 

Public Information Officer or the State Public Information Officer 

or the appellate authority is satistied that the larger public interest 
justifies the disclosure of such intormation, appropriate orders 
could be passed but the petitioner cannot claim those details as 

matter of right. 
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